
Area colleges ‘a large portion of the 
strength of our regional economy’

WILKES-BARRE — Lindsay A. Griffin, 
incoming President/CEO at the Greater 
Wyoming Valley Chamber of Commerce, said 
Wyoming Valley is the proud home to more 
than 15 colleges and universities, with six in 
Luzerne County and three in Wilkes-Barre.

“Clearly, a large portion of the strength of our 
regional economy is built upon our academic 
sector, catering to some 50,000 students regionally 
and 5,000 in Wilkes-Barre City,” Griffin said.

As we enter into 2022, Griffin said 
these academic partners become more 
critical than ever as we work together 
to solve our workforce challenges.

“As we know, the pandemic has caused major 
disruption to every single facet of our lives, 
economy and education system,” Griffin said. 
“Through this disruption, we have seen the 
true innovation of our academic sector, as they 
pivot to offer hybrid learning, adapt new models 
of operational management, and exhibit the 
willingness to adapt to our “new normal.”

Griffin also noted that the region has welcomed 
several new leaders of these institutions into 
the community in the past two years, who have 
not only risen to the challenges of COVID-19, 
but who are creating the new blueprint for the 
future of our higher educational landscape.

“These leaders are working each day alongside 
of their teams to redefine their roles in the 
critical infrastructure of workforce development,” 
Griffin said. “Their efforts, combined with 
the many economic development partners in 
our community, are collective and strategic, 
and are aligning to make long term solutions 
to provide educated and skilled workers for 
the future success of our local economy.”

Griffin said as national and local unemployment 
rates begin to trend downwards, workforce 
challenges that remain also have an optimistic 
outlook for our next generation of leaders.

“Opportunities are readily available to graduates 
to fill workforce gaps in our region and on a global 
scale,” Griffin said. “The work of our organization 
will continue to be focused on providing the 
connections, conversations and solutions to align 
our academic partners and the business community 
to address these needs and create immediate 
solutions to stabilize and strengthen our economy.”

Griffin went on to say, “Many of our current 
and future efforts are focused on identifying and 
addressing those high priority occupations and 
providing collaborative approaches alongside 
our robust and diverse academic partners. As 
we move into the 2022 and beyond, it is through 
these collective approaches and the critical role 
of our higher eds, that we will see the workforce 
our future not only needs to survive, but one 
that also allows our community to thrive.”

Teri Ooms, executive director of The 
Institute of Public Policy and Economic 
Development at Wilkes University, said that 
our schools are clearly an economic asset.

“Post-secondary education is more important 
now than ever,” Ooms said. “Every higher 
education institution in this region has the 
ability to strengthen our workforce and address 
the challenges our employer’s face. Every 
institution is a workforce institution.”

Ooms said this region has everything from 
technical to professional degrees and anyone 
can learn, upskill, and reskill with the vast 
resources offered at these institutions.

“Our workforce and education task 
force has a motto — ‘education is our 
economic development future,’” Ooms said. 
“This is true today more than ever.”

Ooms said The Institute gets to work 
with the presidents of these institutions 
on a number of projects every day.

“Our 13 academic partners have incredible talent 
and passion in everything they do,” Ooms said. 
“Our higher education institutions set this region 

By Bill O’Boyle
boboyle@timesleader.com
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YOUR CROWNING ACHIEVEMENT AWAITS

Apply now at kings.edu/apply

Rev. Thomas P. Looney, C.S.C., King’s College President

WILKES-BARRE — Despite the challenges the 
world has faced over the last two years, Rev. Thomas 
P. Looney, C.S.C., said the King’s College community 
has much to be grateful for this academic year as 
it celebrates the 75th Anniversary of its founding 
in 1946 by the Congregation of the Holy Cross.

“Our institution continues to build upon the 
good works of my predecessor, Rev. John Ryan, 
C.S.C., through the revitalization of under-utilized 
properties within our campus footprint, as seen 
in our renovations to the Chapel of Christ the 
King at the George and Giovita Maffei Family 
Commons on North Street, the Mulligan Center for 
Engineering on North Franklin Street, and most 
recently, our campus store, Monarch Outfitters 
& Books, located in the former S&W Restaurant 
on Main Street,” Looney said. “We look forward 
to bringing new life to additional buildings in the 
downtown area in the coming months and years.”

True to the college’s original mission of educating 
the people of our region who desire access to quality 
higher education, Looney, 61, said King’s is engaging 
a seven-goal strategic plan that seeks to expand 
academic program offerings, provide expanded 
services to first-generation college students, more 
intentionally and creatively recruit and retain the 
next generation of Monarchs, and strengthen the 
entire campus community through the establishment 
of a Diversity, Equity and Inclusion Committee and 
a self-study of its Catholic Identity and Mission.

“Like so many of our peer institutions, King’s 
faces enrollment challenges due to demographics in 
our traditional recruitment areas and the ongoing 
impact of the pandemic,” Looney said. “Having 
overcome multiple challenges in our history, we 
are confident that the quality of our high impact 
personalized educational model will continue to 
attract qualified and talented students to our campus 
for whom the King’s experience is the right fit.”

Looney said King’s is constantly evaluating new 
academic program opportunities for its current 
and future students that respond to the needs 
of the community and the world, including the 
continued expansion of health sciences programs.

“As I contemplate the future of our institution, I 
am heartened that the King’s community remains 
steadfast in our commitment to bring to life the 
vision of King’s — to form graduates who will 
champion the inherent dignity of every person 
and will mobilize their talents and professional 
skills to serve the common good,” Looney said.

Looney spent his childhood in Brooklyn, N.Y., 
and his teenage years in Otisville, N.Y. His vocation 
to the religious life and priesthood came from his 
parents William and Barbara Looney. His father’s 
uncle was a diocesan priest in Brooklyn and his 
mother’s uncle a Holy Cross brother at Notre Dame.

Answering God’s call to the priesthood as a 
member of the Congregation of Holy Cross, Looney 
says, “just seemed liked the most natural thing in 
the world to do.” His three sisters, their husbands 
and children reside in Orange County, New York.

Looney entered the seminary as a college 
student at Stonehilll College in Massachusetts and 
completed his seminary formation at St. Michael’s 

in Toronto before ordination to the deaconate at St. 
Nicholas Church in Wilkes-Barre in 1986 and to the 
priesthood in 1987. He later earned a doctorate in 
theology from the Catholic University of America.

When asked why he came to King’s, 
he is fond of saying, “At first, it was the 
vow of obedience. I had no choice.”

His religious superiors thought that he might 
have the capacity to teach at the college level and 
so he was sent to King’s, where he made perpetual 
vows in the Congregation of Holy Cross, to test 
out whether he loved teaching and would be worth 
the investment in pursuing a doctoral degree.

Upon completion of his doctorate, Looney began 
his “second” tour of duty at King’s. For a dozen 
years, he taught in the Theology Department, served 
as the department chair and eventually as the AVP 
for Academic Affairs and Dean of the Faculty.

Looney left King’s in 2009 for a brief stint as the 
vice president for Mission at Stonehill College. His 
stint was brief due to his election as the provincial 
superior of the Eastern Province of Priests and 
Brothers of the Congregation of Holy Cross.

During his ministry as provincial, the Eastern and 
Indiana groups merged to form a single province. 
With his tern as provincial ended, he was asked by 
the new provincial where he wished to serve next.

And so, Looney’s third tour of duty 
at King’s College began, not out of 
obedience, but personal choice.

Looney served as the director of campus 
ministry and as the associate vice president for 
academic success in the years prior to his election 
as president by the Board of Directors at King’s 
in January 2021, succeeding, Fr. John Ryan, 
C.S.C. Looney took office on July 1, 2021.

Looney said he enjoys reading and giving retreats 
and days of reflection. He’s had the privilege of 
directing retreats in India, Africa, Canada and 
the United States. During his years in Wilkes-
Barre, he has assisted at local parishes as well.

During his first year as president, Looney said 
he is dedicated to moving forward important 
projects begun by his predecessor, Fr. Ryan, 
including implementing the college’s first doctoral 
program. He said he was thrilled to be present at 
the dedication of the new King’s College bookstore, 
Monarch Outfitters & Books. He looks forward 
to working with “an amazing group of faculty and 
staff” dedicated to the mission of King’s College.

When he thinks about his ministry at King’s he 
recalls with great joy, the many students whose lives 
he had the privilege to teach, the colleagues that have 

helped him to grow personally and professionally, 
and the privilege of working with others in the 
restoration of the Memorial Presbyterian Church and 
its consecration as the new Chapel of Christ the King.

When he was named the 10th president of 
King’s College, Looney said, “The difference is, 
in our lives, we don’t compete for these things. 
King’s is built on the philosophy of Catholic 
education that is embodied in the Congregation, 
so having someone from the Congregation helps 
assure that great philosophical tradition takes 
place. The spirit of King’s is in the relationships 
of faculty to students, that is caring, and helping 
them discover their deepest longings and gifts.”

By Bill O’Boyle
boboyle@timesleader.com

Reach Bill O’Boyle at 570-991-6118 or on Twitter @TLBillOBoyle.

Name: Rev. Thomas P. Looney, C.S.C.

Title: King’s College President

Quote: “The difference is, in our lives, 
we don’t compete for these things. 
King’s is built on the philosophy of 
Catholic education that is embodied in 
the Congregation, so having someone 
from the Congregation helps assure 
that great philosophical tradition takes 
place. The spirit of King’s is in the 
relationships of faculty to students, that 
is caring, and helping them discover 
their deepest longings and gifts.”
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LACKAWANNA  COLLEGE
Affordable • Local • Career-Focused

Education That’s Life Changing

Learn about our values.
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Dr. Jill Murray, Lackawanna College President
By Kevin Carroll
kcarroll@timesleader.com

SCRANTON — 2021 was a tricky year in the land of higher education.
With the effects of COVID-19 still very much alive even as lockdowns 

across the country came to a close, it was up to the leaders of these higher 
learning institutions to navigate their schools through these uncertain days.

For Lackawanna College President Dr. Jill Murray, the last year 
posed its problems, but also allowed for her and her staff to thrive and 
evolve to keep up with the changes brought on by the pandemic.

“It was choppy waters, an incredibly challenging year but also 
an exciting one,” said Murray, who is putting the finishing touches 
on her first full year as president after ascending to the seat in 
July of 2020. “We really had to rethink how we do things, and 
how to approach things. … COVID changed everything.”

While Murray might still be relatively new to the office of 
president, she’s hardly a new face at Lackawanna College. She 
joined the college in 2008 as the Vice President of Academic Affairs, 
and after four years in that role, she was promoted to the school’s 
Executive Vice President and Chief Innovation Officer in 2012.

While becoming Lackawanna’s president right in the middle of a pandemic 
was hardly a picnic for Murray, she was able to lean on her knowledge of the 
institution and her relationships with her staff to guide the school through it.

“This school is built on a great history, and [former 
Lackawanna College president] Mark Volk left us in great 
shape,” Murray said. “It was a smooth transition.”

As did just about everyone during the pandemic, Lackawanna pivoted to 
online learning during the worst of it, and even now still employs an award-
winning online class model for those who wish to take their classes online.

“Online classes will stick around forever. We have a lot of students 
who take their classes online,” Murray said. “Our job is to keep those 
classes engaging and interesting, and keep the students checked in.”

It’s a tough ask, but Murray has seen her staff at Lackawanna go 
above and beyond to make the circumstances work for the students.

“I’ve been so impressed with our staff. It’s been a marvel to 
watch,” Murray said. “They’ve been so patient with all the changes, 
and they’ve been completely focused on the students.”

The extra care has not gone unnoticed by the Lackawanna 
student body, according to Murray. In fact, she said that many of 
the students she’s heard from appreciate the protocols in place.

“They love the flexibility, and they really want to be back here,” 
Murray said. “With the safety protocols in place, our students 
feel safe and they feel like everything is going to be okay.”

The news cycle has been, of course, dominated by COVID-19 
over the past year, but Lackawanna College has made tremendous 
strides in 2021 separate from their virus protocols.

In April, the school was named one of the World’s Most Innovative 
Companies by American business magazine Fast Company.

The honor stemmed from Lackawanna’s Level Up program, a program 
designed to help students weather the ever-rising costs of higher education.

“The growing price of tuition is overwhelming,” Murray said. “With 
poverty rates as significant as they are, there’s a barrier between 
a lot of people and getting the education that they need.”

The Level Up program has partnered with dozens of local high 
schools to get students started on their college credits while still in 
high school, offering the credits at a fraction of the normal cost.

“Students could take the credits here, or right in their 
own high schools,” Murray said. “The credits could 
transfer to just about any college in the country.”

By knocking out some of these credits before they get to 
college, students in underserved communities could make 
strides toward their degree while saving time and money.

According to Murray, the program has already saved 
enrolled students over $3 million in tuition fees.

On the horizon for Lackawanna College over the next few 
years: a new corporate training center set to open in the fall of 
2023 and advancements in programs dealing with areas like 
robotics, automation, augmented reality and much more.

It’s all part of Lackawanna’s plan to grow and 
prosper into the future for Murray.

“I love this institution. It’s part of my soul,” she said. “We’re 
going to take Lackawanna College to the next level.”

Photo courtesy of Lackawanna CollegeDr. Jill Murray, Lackawanna College’s first female president.

Name: Dr. Jill Murray

Title: President at Lackawanna College

Quote: “I love this institution. It’s part of my soul. We’re going 
to take Lackawanna College to the next level.”
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Tom Leary, Luzerne County Community College President

WILKES-BARRE — Tom Leary said 
a funny thing happened to him on his 
way to law school — he fell in love with 
Luzerne County Community College.

LCCC President Leary, 70, began his career 
at the school more than 40 years ago, serving as 
assistant director of admissions — and never left.

A lifelong educator, Leary has served in several 
senior leadership positions including vice president 
of student development for approximately nine 
years. In February 2008, he was inaugurated 
as the sixth president of Luzerne County 
Community College. He also serves as an adjunct 
professor of History and Political Science.

“One of the greatest accomplishments within 
the past year is one I share with all members of 
the college community, including faculty, staff, and 
members of the Board of Trustees, Foundation 
Board of Directors, and Alumni Board, which 
was meeting the continued challenges of the 
pandemic,” said Leary. “The most important part 
of our mission statement is ‘fostering student 
success’ brought about many challenges not only 
with the delivery of instruction and services, 
but also with recruiting, student activities, 
facilities maintenance, and caring not only for 
the academic needs of our students, as always, 
but also meeting their emotional and even 
economic needs brought about by the pandemic.

“I feel that we met the challenge and will 
continue to focus on this priority.”

Additionally, Leary said this can not be 
emphasized enough, LCCC received results on 
June 24 from its Middle States visit and review.

“I’m pleased to report the Middle States 
Commission on Higher Education (MSCHE) has 
reaffirmed accreditation for LCCC,” Leary said.

The results of the LCCC visit and review are 
posted to the Middle States Association’s website 
at — https://www.msche.org/about-us/contact-us/.

“I’m appreciative of the efforts of our 
faculty, staff, students, Board of Trustees, and 
members of the Middle States core team which 
resulted in our compliance with Middle States 
Standards,” Leary said. “All aspects of the college, 
including educational effectiveness, planning, 
access, fiscal management, and programs that 
support student success, were recognized and 
commended by the MSCHE Evaluation Team.”

Leary said the accrediting body has confirmed 
that LCCC is meeting its mission to provide 
excellence in education, foster student success 
in achievement of goals, and positively 
impact Luzerne County and the surrounding 
Northeastern Pennsylvania region.

Leary said there are other challenges facing 
LCCC students, and/or community:

• Continued funding support 
for programs and services.

• Increased financial support for students.

“We need to work to increase capital 
funding for community colleges for updated 
equipment and technology,” Leary said. “This 
is needed both for existing programs as well 
as to establish new academic programs.”

Leary said LCCC recently received a grant from 
the PA Department of Education to establish an 
eSports academic program and a learning lab which 
will enable students to participate in competitions. 
The grant will fund equipment and personnel costs.

Leary said specific capital funding also is needed 
to expand offerings at LCCC’s centers. Examples 
include equipment for programs such as Welding, 
Electrical Construction, Communication Arts, 
and Computerized Numerical Control (CNC).

Leary said LCCC has been successful with 
its fundraising efforts to increase scholarship 
donations and the school needs to continue 
on this path to assist more students.

“We have also been successful with EITC 
(Educational Improvement Tax Credit) 
contributions, which are designed to enhance 
educational programs and opportunities for 
students,” Leary said. “The college received 
more than $335,000 in EITC funds this year, 
which will be used to support the college’s 
summer camps, Early College Program, 
and College Ready Math Program.”

Leary added that LCCC needs to continue 
to work with the Pennsylvania Commission for 
Community College to advocate for increased 
state PHEAA Grants and federal PELL Grants.

LCCC plans for 2022:
• Continue to expand opportunities 

for high school students to enroll in 
the LCCC Early College Program.

• Expand partnerships with regional business 
and industry for student learning internships.

• Provide a safe and secure learning 
environment for the personal and intellectual 
growth of those we serve in a changing world.

• Provide relevant, meaningful educational 
services; flexible and willing to change.

• Deliver a curriculum and services which 
are inclusive of global considerations and 
which value the voices, experiences, and 
worth of a variety of cultural perspectives.

About President Leary
Family: son, Patrick.
Hobbies: Exercising, reading, traveling, 

following several sports teams.
Education: Received a Bachelor’s Degree from 

King’s College, Master’s Degree from University 
of Scranton, and worked on post-graduate studies 
in a Doctoral program at Temple University.

By Bill O’Boyle
boboyle@timesleader.com

Reach Bill O’Boyle at 570-991-6118 or on Twitter @TLBillOBoyle.

Times Leader | File PhotoLuzerne County Community College 
President Thomas Leary.

Times Leader | File PhotoPresident of Luzerne County Community 
College Thomas Leary in his office on the 
college campus in Nanticoke.

Times Leader | File PhotoLuzerne County Community College President Thomas P. Leary.

Name: Tom Leary
Title: President at Luzerne County 
Community College
Quote: “The most important part of 
our mission statement is ‘fostering 
student success’ brought about many 
challenges not only with the delivery 
of instruction and services, but also 
with recruiting, student activities, 
facilities maintenance, and caring not 
only for the academic needs of our 
students, as always, but also meeting 
their emotional and even economic 
needs brought about by the pandemic. 
I feel that we met the challenge and will 
continue to focus on this priority.”
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SCRANTON — Sister Mary Persico, IHM, Ed.D., 
isn’t just Marywood University’s 12th president.

Marywood is her alma mater where she 
served as president of the student government, 
and it’s where she became a nun.

“It just feels like home to me,” Persico says.
From the comfort of her office — a welcoming 

environment — she looked back fondly on 
the work it took to get where she’s at now.

“I kind of came up through the ranks,” she 
says, reflecting on the numerous titles and 
positions she’s held in academia. “Six years 
ago, when this job came open, I applied for it 
and it’s just been a wonderful experience.”

Inaugurated on Oct. 28, 2016, Persico has seen 
some exciting things under her administration; 
however, she says it’s the students the make her 
job most rewarding. She says students continue to 
surprise her every day and that Marywood really is 
a community – one that isn’t only home to her, but 
to the staff, faculty and student body as a whole.

“When I’m having a bad day, I know if I 
just walk out on campus and meet a couple 
of students and interact with them, my 
day will be changed completely because 
they’re the highlight of my life here.”

Marywood has enjoyed in-person classes this past 
semester, which was completed Dec. 11. Persico 
says students have told her if they had the choice 
between virtual classes or being in classrooms 
with masks, they’d take the in-person every time.

“We consider ourselves a community, 
and in order to be a community, you have 
to be together,” she said before going on 
to say that those interactions are a huge 
and necessary part of education.

As Marywood enters its 106th year, Persico 
hopes to carry the original mission of Marywood 
– to serve first generation students – into the 

present day. In order to do that, she wants 
Marywood to be a “Hispanic-serving institute.”

She says there are so many Hispanic students 
in the area, and that many will be first generation 
students, so it’s almost like the past and 
present intertwine, allowing Persico’s legacy 
to be one and the same with the institution.

That’s not all she hopes to accomplish. 
There’s a lot to be excited for in Marywood’s 
future, she was quick to point out.

Currently, Marywood is enjoying a few newer 
programs, such as environmental studies, which 
has become quite popular among science majors, 
as well as a construction management program, 
which, as Persico says, is “opening doors to a lot of 
people,” particularly among architecture students.

There’s also the new eSports program, 
which Persico was proud to say recently beat 
Purdue in their first big outing. That program 
is “state of the art” and is only growing.

Also in place for spring is the groundbreaking 
for some on-campus construction. The aim is to 
add on to an existing building, allowing room 
for all of the health sciences students, across 
an array of majors. The nursing program, for 
example, is located away from the other health 
programs, so this addition will allow every student 
to be housed in a singular location, ensuring 
maximum cooperation and camaraderie.

Persico hopes that project will be 
completed around this time next year.

With all of those exciting happenings, it’s 
still the students that Persico is “in awe” of.

She spoke of a recent Advocacy Day, in 
which students can put together presentations 
on subjects they’re passionate about and of 
which they wanted to raise awareness.

One student presented on the environment, 
writing a short story that Persico said, “really 
touched my heart.” She’s convinced that student 
will go on to, “make the world a better place.”

Another student – a member of student council 
– played Santa Claus, personally responding to 
letters from area children as the big man himself. 
Persico said the letters were, “so touching and 
beautiful,” and noted that it offered a different 
kind of service – one which Marywood’s staff 
hopes all of its alums will partake in – a service to 
“touch the hearts of people wherever they are.”

It’s evident that Persico is as much a part of 
Marywood as Marywood is of her. She believes, as 
reflected in the university’s values, in “empowering 
people,” not only in attaining their personal and 
professional goals, but in attaining a certain 
success that comes with the service of others.

As she summarized it, “And that to me, and 
to all of us, is really a sign of success, when 
at the end of their time here, they’re people 
who respect others, who believe in helping all 
people get what they need to live and be happy, 
and who respect justice at every level.”

MAKE YOUR MARK
Making your mark is about discovering your passion and realizing your purpose. 

It’s about learning to live responsibly and creating a better world locally, 
nationally, and globally. 

Marywood is embarking on a daring future, committed to continued success. 
We have created a bold vision for the future, which reinforces our strong 

commitment to putting students first in everything we do. marywood.edu

80999273

Sister Mary Persico, IHM, Ed.D., Marywood 
University President

By Ryan Evans
revans@timesleader.com

Name: Sister Mary Persico, IHM, Ed.D.

Title: Marywood University President

Quote: “And that to me, and to all of 
us, is really a sign of success, when 
at the end of their time here, they’re 
people who respect others, who 
believe in helping all people get what 
they need to live and be happy, and 
who respect justice at every level.”
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Dr. Daniel J. Myers, Misericordia University President
Misericordia University appointed Daniel J. Myers 

as the school’s president effective July 1 of this year.
Myers came to Misericordia from American University 

in Washington, D.C., where he was working as professor 
and acting chair of sociology. He succeeded Kathleen 
Owens, who came out of retirement to serve as an 
interim president last school year while the trustees 
conducted a search for a permanent replacement of 
Thomas Botzman, who left the post as Misericordia 
president to accept the same position at the University 
of Mount Union in Alliance, Ohio, in June 2020.

Myers gave a wide-ranging interview with the 
Times Leader earlier this month for this special 
section. That interview, which has been lightly 
edited for length and clarity, follows below.

Q: Tell me a little bit about how you came to 
Misericordia and your posts before working here.

A: I came up in the big state schools. I went 
to Ohio State undergrad, I got my PhD at 
Wisconsin. I got a bachelor’s in political science, 
then a masters in student affairs and higher 
education and my PhD was in sociology.

I spent most of my working career at Notre Dame. I 
was there for 17 years as a faculty member. Eventually 
I was vice president there. Then I went to Marquette to 
be provost and chief academic officer. And then I had 
that same role at American University in Washington, 
which is where I was right before I came here.

When I was at American I was writing a book at how 
well schools do in getting their students to the finish line, 
looking at their graduation rates, and I devised a way of 
looking at this that corrected for the privilege of students 
— students who have had advantages, good education 
all the way along and graduate at high rates — because 
I wanted to find schools that did well with everyone, not 
just the students who had those kinds of advantages. 
What I found was that Misericordia was number 2 in 
the country, and that made me wonder, “what is going 
on at that place?” I interviewed some people here and 
it’s just amazing how dedicated they were and how 
smart their thinking was about helping students along.

And then the presidency came open, and 
I thought to myself, “I’m being called to do 
something here.” And so I got in the search 
and that is how I ended up at Misericordia.

Q: I want to touch on something that struck 
me as interesting. You grew up with your family 
in the Baptist ministry, you’ve taught at Catholic 
institutions (Notre Dame, Marquette) and of course 
American is affiliated with the United Methodist 
Church. And now you have taken the helm at another 
university in the Catholic tradition. I know that is 
not new to you, but what has that been like so far?

A: Both Notre Dame and Marquette are Catholic 
schools and I enjoyed that experience very much. Here 
at Misericordia that Catholic identity is driven even 
more specifically by the Sisters of Mercy, and their 
ways of thinking about who we want to be in the world 
and the students we produce. Their core ideas in terms 
of mission and vision are really what drive this place, 
and it absolutely complements who I am and who I 
want to be as an educator. I feel very happy to be in an 
environment where people have those kinds of values.

Q: Going back to your book, do you think those 
values are a factor in Misericordia’s success in 
helping students be successful when they lack those 
privileges and advantages we spoke about earlier?

A: That is absolutely the case. In the book, you can 
see that a lot of the Catholic schools do very well in 
terms of helping students along, especially students who 
don’t have all the advantages. It’s that real commitment 
to mission that makes a difference for students.

Q: When you came here, what was your 
first order of business from a programmatic 
and academic standpoint?

A: Private higher education has been struggling 
these days. Enrollments have been dropping and it’s a 
challenging time for all of us. The number of students 
coming out of high school in the United States has been 
dropping and everybody’s worrying about enrollments. 
We’re doing pretty well here, but COVID really took a toll 
on all of us in higher education. Hundreds of thousands 
of jobs have been lost. We’re in a stable situation here, 
but we need to build those enrollments back up, so 
that’s really what we’ve been working on — coming 
up with some new, exciting programs and bolstering 
what we’re already doing on campus to make this a 
really attractive place for students to come and study.

Q: In terms of the academic focus, what do you 
see as Misericordia’s strengths? Its key areas?

A: I think everyone knows that we do really 
well with the health sciences here and there’s 
quite a long history of that … those are some of 
our best programs and they do extremely well. 
We also have a deep tradition in the liberal arts 
disciplines, the humanities, the social sciences.

But what we really really want to focus on building 
is the business school, which has sort of been 
underdeveloped here. There’s a lot of opportunity for 
that, there are a lot of things we could to that would 
fit well with the region. A great example: Putting 
up a program in supply chain and logistics, which is 
something we’re trying to have on the books by next 
year. That just fits perfectly with the region’s needs, 
and we’ve seen through the pandemic that the supply 
chain is fragile; we need more expertise out there.

Q: Keeping with that theme, I think a question 
a lot of families have now is “how will this 
particular institution prepare my child for 
the work world?” Is employability a focus?

A: It absolutely is. That’s a question we ask ourselves 
every day, with every program or idea we have that 
question is out front and center. But we don’t want to 
lose sight of the things we call liberal arts education, 
because that’s actually extremely important for students 
in terms of employability. When I ask CEOs and people 
who do hiring at companies — and I’ve been out to 
see a hundred or more people in this area since I’ve 
been here — I always ask them what are the most 
important things they’re looking for in students. What 
are the deficits where we need to work with them more? 
And they always say writing skills, communications 
skills, critical thinking, and the ability to really sort 
out the signal from the noise. Those are the things 
we train people in with the liberal arts courses, and 
such an important part of Misericordia’s identity.

Q: Let’s talk about infrastructure. We’ve 
reported on the new science center, which was 
an important project. Are there are any other 
expansions or bricks-and-mortar projects that 
you are looking to undertake in the near future?

A: Of course the science center is just fantastic. 
It’s a state of the art facility and it’s already 
boosting our enrollments in the sciences.

The next things coming down the pike for us: 
First we’re going to be trying to put up an athletic 
dome. We have 26 sports here, and so we’re 
really tight on space. We’re in the fundraising 
process for that right now. It’s going to be a huge 
asset to the campus and the community.

The other is, we purchased the old Payne Printery 
building, and we’re going to renovate that for our 
physical therapy and occupational therapy programs, 
which are growing and could grow more if they had 
better facilities. So that will be a complete all-the-way-to-
the-walls renovation to create labs and clinics that people 
in the community will also be able to take advantage of.

We are hoping to break ground on 
both of those in the springtime.

Q: Let’s talk a little about community. Tell me 
about your first impressions in this new place so far.

A: It’s been great and the people have been 
wonderful so far. One of the things that has impressed 
me about the place is how tight-knit it is and how 
integrated it is. People are connected, people know 
each other. I lived in D.C. for a few years — which is 
a very anonymous place not just because it’s big, but 
because you have such a transient population with 
people moving in and out because of the change of 
administrations, and there is no sense of rootedness. 
Here, every time you go out you see someone you 
know. That’s a great feeling. You can see the different 
ways people support each other across this region.

Q: In terms of the needs of the 
region, what do you see?

A: There is a real need to hold our talent here. That 
has become a critical issue. We need to be thinking 
about more ways of introducing people to the work 
space through internships so they get connected 
while they’re in college. That way they’ll understand 
that they can have a good life here and stay here.

I also just think in general the health care systems need 
more personnel, and that is something where I think 
the institutions in our area could work together better 
to try and ramp up our training for these kinds of jobs 
so we’re meeting that need, as it’s really quite critical.

Q: Student retention is so important to the area, 
as academic, political and business leaders are 
always telling us. So what else can we do collectively 
to keep the students here after graduation?

A: I do think the internship piece is critical. We have a 
lot of internships around here, but we could have a better 

structure around them, and to really seek more buy-in 
from businesses, in terms of sponsoring them. Students 
see the other side of real life that way and think, “This 
is a good place to be. I could see myself staying here.”

I know there are lots of other things people are 
building up, such as entertainment options that 
hold young people in a place. Others, such as 
Discover NEPA, are just helping students understand 
all the great things that are going on here.

But as a school, I think our primary 
responsibility is to get students connected 
through internships and summer work.

Q: Who is the target audience for Misericordia’s 
recruitment? Where do you draw students from?

A: Our current student body comes largely from a 100 
to 150-mile radius around us, perhaps 80%. We have 
students from all over the country in that other 20%. 
We’d like to expand beyond that 150-mile radius. It’s 
good to bring that kind of diversity to campus, but also 
the pool of students available in this region is shrinking 
as the high school population is shrinking pretty fast, 
so we need to stretch out a little bit further as well.

We don’t draw a lot of international students here. It’s 
something we’d like to do more of, because it enlivens 
campus, but right now with COVID and everything 
is not the time to be doing that. But down the road a 
little bit we’ll be thinking a little more about that.

Q: Regarding COVID, how have 
things been going on campus?

A: We’ve done very well this semester. I am very 
proud of everybody for hanging in there, keeping 
those masks on and getting vaccinated. We had 
several weeks in a row with zero cases here at 
Misericordia, so the numbers have been low, very 
manageable. We’re going to stay the course with our 
current protocols for next semester, always knowing 
that at any moment we might need to pivot.

Q: Any further thoughts?
A: Because of COVID, a lot of people stalled on 

starting school last year, in the fall semester. We’re 
trying to get those people back in the game. It’s not 
good to sit out there too long. The education process 
needs to be fairly continuous. So we’ve put up a big 
discount for spring semester here. Part-timers — 
graduate students and undergraduates — get 25% off 
on top of whatever other aid they receive. Full-time 
new students, transfers or first-year, will obtain an 
additional $5,000 scholarship in the spring semester. For 
a lot of people, that means a free semester of college.

By Roger DuPuis
rdupuis@timesleader.com

Daniel J. Myers, Ph.D, is president of Misericordia University.

Name: Dr. Daniel J. Myers

Title: Misericordia University President

Quote: “One of the things that has 
impressed me about the place is how tight-
knit it is and how integrated it is. People 
are connected, people know each other. 
You can see the different ways people 
support each other across this region.”
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Frank Britt, Chief Executive Officer at Penn Foster

As a high school student growing up near 
Manhattan, Frank Britt, CEO of Penn Foster 
since 2011, didn’t always realize the value of 
education as a means to long term success.

Then toward the end of his high school career, 
he realized the importance of investing in himself.

“Growing up, I failed to recognize the connection 
between education and a successful career and 
fulfilling life,” he said. “If mistakes are a path 
to wisdom, I learned a lot about what not to 
do and why. Toward the end of high school, I 
began to see how the habits of learning and the 
underlying disciplines of investing in yourself 
could serve as the catalyst for a different future.”

Britt eventually earned his way into Syracuse 
University and got a degree in business. 
He started his career as a management 
consultant and then shifted into leading 
organizations as a general manager.

But Britt’s own challenges inspired him 
to help others in understanding the value of 
education and its impact on the quality of life.

“We work to remove the barriers that impede 
ordinary people from taking control of their 
careers and seek to empower working adults 
to enhance their job prospects,” he said. “I 
believe that career-relevant education is a 
fundamental ingredient to making that happen.”

Achieving his dream
Britt has always been willing to 

change the direction of his life.
As a businessman, he eventually garnered 

a position at a premier firm, and thought 
he had achieved ultimate success.

But, then he went back to the drawing 
board, and questioned his priorities.

“In late 2011, I joined Penn Foster as it was 
clear it offered a potentially powerful platform 

for change, and would fuse my vocational 
skills as a business executive with a passion 
for enabling people who aspire to grow.”

Just as he made changes in his own life, 
he believes that the educational system itself 
needs to leave room for growth and change.

“Education is being reimagined, and not a 
moment too soon. In this new world, we are finally 
moving beyond the industrial age one-size-fits-all 
approach to the next generation of practices that 
personalize the learning for the student. Both 
ground-based and online schools use a range of 
learning models now that uniquely target diverse 
audiences with different needs,” he said.

“In effect, progressive institutions are 
wrapping the school around the learner, 
rather than the rigid design of traditional 
education that demanded conformity to the 
architecture of the school experience.”

Adult learners, he said, are becoming more 
discerning on assessing the quality of education.

“This consumer-powered disruption will create 
even more demand to better fit learning in the 
lives of working adults, and reward innovation 
and value. This also encourages education 
solutions that differ by consumer types, learning 
preferences, price points, payment timing, 
and even accreditation standards – and all at 
superior levels of affordability,” he said.

Post pandemic
Brit is very proud of the way that school 

responded to the challenges of the pandemic.
“The onset of the pandemic has reminded 

us that change is a constant,” he said. “In the 
last two years, the workforce and education 
industry have been prime examples of this 
as we’ve had to help learners and businesses 
meet the demands of COVID-19 fallout, while 
preparing for the future of what’s to come.”

He thinks that now is the time to right historic 
and system wrongs that have locked many people 
out of the loop of educational opportunity.

“The good news is in the wake of COVID-19, 
we have a chance to rewire the labor market — 
and connect the millions of high-potential people 
who are locked out of good jobs with employers 
that urgently need skilled talent and want to set 
workers on a promising career track,” he said. “I 
remain hopeful we will not waste this crisis and 
this moment can be a catalyst for the full-scale 
reimagining of the workforce development system 
and the creation of a robust, long-term strategy for 
workforce investment and labor market recovery.”

Over 250,000 people are now enrolled 
in Penn Foster and Brit anticipates future 
growth, as the institution adapts to the 
needs of learners of all ages and interests.

By Geri Gibbons
For Times Leader

Frank Britt

Name: Frank Britt

Title: Chief Executive 
Officer, Penn Foster

Quote: “We believe that everyone 
deserves a chance to realize 
their full potential in life, and that 
while human potential is equally 
distributed, opportunity is not.”
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Gary Lawler, Penn State Hazleton Chancellor

Gary Lawler’s done the math on his upcoming retirement.
The 67-year-old Lawler will step down as Chancellor of Penn State Hazleton 

at the end of June 2022. He hasn’t rushed into the decision to leave the 
Sugarloaf Township campus he’s grown to love and lead since July 2007.

“I’ve been going to school since 1959,” Lawler said during a phone 
interview in November. Almost three-quarters of those 62 years, 44 
according to Lawler’s calculations, have been in higher education. He 
began his career teaching mathematics at Adirondack Community 
College and transitioned to administrative posts at the school and 
the College of St. Joseph before arriving at the Hazleton campus.

The next phase for him will be far away from academia and 
closer to the water. Maryland or Delaware are his top choices.

“It’s time to spend more time at the beach,” Lawler said.
He won’t be idle, however.
“I intend to keep myself busy in my retirement and 

open up an antique business,” Lawler said.
That time will come soon enough and there’s still work to be done at the 

school where he’s had the most rewarding time for him as an administrator.
“It’s a terrific university to work for. It’s a great 

organization to work for,” Lawler said.
He had praise to go all around. The campus is fabulous. The students 

are great. The faculty and staff are there for the right reasons.
“People get along nicely,” Lawler said, attributing it to 

having everyone “rowing in the right direction.”
He’s proud of the progress the school has made in Diversity, 

Equity and Inclusion. The 2019 launch of the entrepreneurial 
space, the Hazleton Launchbox, that’s part of the Invent Penn 
State initiative introduced by President Eric J. Barron. The project 
received a generous gift from the estate of Pasco Schiavo.

Still in the works is a four-year degree in biology. The labs have already 
been built and the program should be ready within another year.

With all that accomplished, Lawler’s successor will have work 
to do as well. “Every college across the country is looking at 
recruitment and retention as major focuses,” Lawler said.

Just as Lawler did when he came on board, the next chancellor 
will be challenged to put their expertise to work.

By design, Lawler plays no role in choosing his successor. A local 
committee chose by Penn State’s Office of the Vice President forwards 
recommendations with the ultimate decision left to the president.

Lawler recalled his interview process . “I had 
a great day at the campus,” he said.

“I had the right skill set,” Lawler said of why he was selected. At that stage 
in his career he had done considerable work on accreditation and developing 
learning outcomes. College administration was not his career goal.

“I always thought the pathway would expose itself,” Lawler said. 
He had taught for 21 years before acting on a suggestion he get into 
administration. He obtained his doctorate and never looked back.

“It’s been a wonderful experience because Penn State 
Hazleton really is a community. It makes you want to get 
up each morning and go to work,” Lawler said.

By Jerry Lynott
jlynott@timesleader.com

Reach Jerry Lynott at 570-991-6120 or on Twitter @TLJerryLynott.

Submitted photoPSU Hazelton Chancellor Gary Lawler

Name: Gary Lawler

Title: PSU Hazleton Chancellor

Quote: “It’s a terrific university to work for. It’s a great 
organization to work for.”
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This hiring event will get you “face-time” with potential 
job seekers in a relaxed social environment so you 

can sell your positions and your company.

Wednesday, 
January 26, 2022
4pm to 7pm

Hilton Garden Inn
242 Highland Park Blvd.
Wilkes-Barre, PA 18702

Appetizers and drinks provided

HEALTHCARE CANDIDATE
HIRING EVENT
A Different Kind of Event to Connect with Job Seekers

Visit timesleader.com/hiringevent today 
to register your healthcare business!
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Get a degree LOCALLY, that’s recognized GLOBALLY!

13 Bachelor Degrees 
Biology ~ Business  ~  Corporate Communication  ~  English  ~  Human Development & Family Studies

Information Sciences & Technology  ~  Letters, Arts & Sciences  ~  Mechanical Engineering
Nursing  ~  Project and Supply Chain Mgmt.  ~  Psychology (B.A. or B.S.)  ~  Science

 

4 Associate Degrees 
 

Business Administration  ~  Human Development & Family Studies
Information Sciences & Technology   ~  Letters, Arts & Sciences 

The first two years of over 275 Penn State degrees!

Visit scranton.psu.edu  or call 570.963.2500 for more information.
81000137

Marwan Wafa, Chancellor at Penn State Scranton

By Jerry Lynott
jlynott@timesleader.com

It’s hard for Marwan Wafa to overlook the little things.
When a pothole needed to be filled near his home in 

Dickson City, he called the street department to fill it.
“I cannot stand when you see something that needs to be 

fixed,” Wafa admitted. “That is true for anything.”
Wafa, 64, brings the same outlook to his job as Chancellor of Penn State 

Scranton; not that the campus required attention when he arrived in mid 2015.
What he’s been doing has been working.
The school located in Dunmore has the distinction of having the highest 

percentage of local students, 92%, among Penn State’s Commonwealth 
campuses. That tells Wafa “those graduates want to stay” and it also 
“brings stability to employers” who can draw from a local workforce.

The new Bachelor of Science mechanical engineering program is a 
good example of what’s retaining local students. The school always 
had a two-year, pre-engineering program. The four-year program 
was introduced this fall and is almost at capacity, said Wafa, who 
began his career in engineering before shifting to academia.

The program is housed in the former Grainger industrial supply company 
building that was acquired and renovated at a cost of approximately $9 
million. The building also contains the Center for Business Development 
and Community Outreach and the Police and Public Safety office.

The chancellor post affords Wafa a degree of autonomy, but because of the 
cost of the project he had to go through the Penn State Board of Trustees.

“For me to buy the building I had to bring it to the 
attention of University Park,” Wafa said.

When it came to dealing with the COVID-19 pandemic, Wafa 
deferred to the experts on the centralized task force created by Penn 
State. “The university has done an excellent job,” he said in terms 
of personal protective equipment, testing and vaccinations.

Wafa has devoted more than 20 years to academic leadership. 
Before coming to Northeastern Pennsylvania, Wafa was vice 
chancellor and dean at Indiana University-Purdue University 
Columbus. He ranks his seven years at PSU Scranton at the top.

“It has been the most rewarding experience in 
my entire academic career,” Wafa said.

First off, Penn State has a very unique structure. He’s careful 
not to describe it as a system. When he made that reference, he 
was corrected and told, “We are one university,” Wafa said.

Wafa’s come to see it first-hand from interactions with other PSU 
Commonwealth campuses. “It’s not competitive,” he said, describing it as 
“sisterly and brotherly” where information, resources and advice are shared.

“We all embrace the notion of one university. We 
work very well with each other,” Wafa said.

The description reminded Wafa of a story he heard about a 
competition between children in Africa with the prize of an iPad for 
the winner. “They all held hands until they reached the end,” he said, 
confounding the organizer. “We grew up, none of us are winners unless 
we are all winners,” he said the children explained their unity.

Reach Jerry Lynott at 570-991-6120 or on Twitter @TLJerryLynott.

Submitted photoPSU Scranton Chancellor Marwan Wafa

Name: Marwan Wafa

Title: Chancellor at Penn State Scranton

Quote: “We all embrace the notion of one university. We 
work very well with each other,”
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wilkesbarre.psu.edu  |  570.675.9238  |  wbadmissions@psu.edu 

WE ARE Penn State Wilkes-Barre. 
YOU ARE going to love it here.

85% of students receive 
financial assistance

275 degrees to choose from, 
both 4- and 2-year degree options

 
Intercollegiate and intramural
athletics for men and women
 

It's all here... and yours to discover.
Schedule your visit today.
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Dale Jones, Chancellor at Penn State Wilkes-Barre

LEHMAN TWP. — With considerable 
renovation and upgrade work in the rear view 
mirror, Penn State Wilkes-Barre under Chancellor 
Dale Jones is steering a future course with an 
updated strategic plan, new programs tailored 
to local job demands and a new theme.

“Our current theme is “Our time is now,” 
Jones said. The previous theme, which was used 
from 2016 to this year, was “Penn State Wilkes-
Barre on the Move,” and “was meant to reflect 
the action and movement into the future.”

The physical changes from that effort permeate 
the bucolic campus: New heating and air 
conditioning systems in major buildings, a $3 
million update of the science center and new 
bleachers in the gymnasium, to name a few.

The campus celebrated its 100th anniversary in 
2016, a year before Jones arrived as the current 
chancellor, and a lot of the recent improvements 
were already underway by the time he was settled 
in. “For me, the vision is to establish a foundation 
for a thriving second 100 years,” he said, “to 
create a dynamic campus with enrollment growth, 
high professionalism and a first class faculty.”

The COVID-19 pandemic may have set 
things back a bit last year, but the campus 
came out better prepared for online learning 
as a component of future classes, which in turn 
should help in one goal: grow enrollment.

That objective is supported by being part of 
the expansive Penn State University system 
that “offers over 275 degree programs.” And 
while not all of those programs are available 
at Penn State Wilkes-Barre, it remains an 
affordable starting point for students who want 
to “get their degree closer to home, and want a 
degree that is recognized globally. Penn State 
is recognized pretty much wherever you go.”

While it’s part of a large system, set in a 
rural area of Lehman Township the campus 
has the look and feel of a small, close-knit 
community, one of the draws that brought Jones 
to the area after a wide-ranging journey.

“I always enjoyed school while growing up in a 
military family,” he recounted. “I remember we 
were living in Bermuda and my parents dropped 
me off at the library while they and my brothers 
went to the movie. I guess that was a reflection of 
my orientation to learning and interest in school.

“It wasn’t long before I came to understand 
that getting an education was a pathway to a 
better life. I developed an interest in becoming 
a leader and serving our country.” For Jones, 
his path included attending the U.S. Air Force 
Academy where he was an honor graduate 
with a Bachelor of Science in aeronautical 
engineering. He has also earned a master’s in 
business administration, a master’s in public 
policy and a doctorate in public administration

“My career has centered on public service,” 
he said. Along with the 21 years in the Air 
Force — retiring as a lieutenant colonel — he 
worked as college professor and vice president 
before looking for a higher leadership roll. When 
the chancellor position here became available, 
he applied. The reputation of Penn State 
University coupled with the “special character” 
of the Lehman Township locale fit his long-held 
goal of helping others through education.

“There are limitless possibilities to positively 
impact our students,” he said. “Because of our 
smaller size, we offer incredible opportunities 
to get involved in whatever interest them.”

Part of providing opportunity includes tuition 
that makes a college education accessible. 
Jones pointed out that tuition was frozen 
for the last three years, before escalating 
costs forced a 2.5% increase this fall.

“These increases were held to the lowest percent 
possible in order to allow us to continue delivering 
our world class academic education and student 
experience,” he said. “The increase is about $175 
per semester at our campus. Our total tuition 
and fees remains below $8,000 per semester.

And the costs are reduced with financial 
aid. “Locally, 85% of students on our 
campus receive financial assistance.”

Along with adapting and providing a lot of 
technology for remote and hybrid learning during 
the pandemic, the campus has a string of other 
recent academic and community improvements. 
“We have a very robust sustainability council, 
and also a rejuvenated and reorganized diversity, 
equity and inclusion council,” Jones said.

“We have a new information technology program 
that just launched this fall semester,” incorporating 
computer science, information systems and 
computer engineering programs “to give students 
a strong technological foundation with hands-on 
experience using today’s computers and technology.

“Another relatively new program is project and 
supply chain management,” he added, which takes 
on a particular urgency in a year when supply 
chain problems have hit almost every sector 
of the national economy. “There is a growing 
need for people who can effectively manage and 
support the complex global supply chain.”

And the campus is working on expanding a 
program for high school students piloted last 
year in partnership with Junior Achievement, the 
Greater Wyoming Valley Chamber of Commerce 
and an outside vendor. Dubbed “Coding the 
Coal Region,” the program offered two 14-week 
sessions for area students from grades 6 through 
12 teaching basic skills in computer programming.

The new, expanded program is still 
under development, with plans to limit 
it to grades 9-12 but to offer lessons 
that delve deeper into the subject.

Full information about the campus and its 
programs is available online at wilkesbarre.
psu.edu. Those interested in applying can 
reach the admissions office through the 
website or by calling 570-675-9238

Jones remains open to campus visits, 
something he has encouraged from early in 
his tenure here. “I invite people to visit the 
Friedman observatory, which is open every 
Friday evening at 8 p.m., or to visit the exhibits 
in the Friedman Art Gallery. We invite people to 
walk our campus, with or without their pets.”

And if you think “bucolic” is hyperbole, Jones 
includes a caveat. “Anyone is welcome to visit,” 
he said, “just be careful not to harm our deer.”

By Mark Guydish
mguydish@timesleader.com

Reach Mark Guydish at 570-991-6112 or on Twitter @TLMarkGuydish

Mark Guydish | Times Leader

Penn State Wilkes-Barre Chancellor Dale Jones prepares 
to make some brief remarks prior to the unveiling of the 
new Nittany Lion bench on campus Dec. 3

Name: Dale Jones

Title: Chancellor at Penn State Wilkes-
Barre

Quote: “There are limitless possibilities 
to positively impact our students. 
Because of our smaller size, we offer 
incredible opportunities to get involved 
in whatever interest them.”
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James R. Lytle, Clarks Summit University President

SOUTH ABINGTON TWP. — James Lytle 
began serving as vice president for college and 
graduate academics at Clarks Summit University 
in 2007 and was appointed provost in 2008.

In 2015, he was named president of the 
university, which he says prepares students 
for life both spiritually and academically.

It seemed that his career had come full circle, 
after having graduated from the University 
in the 1970s and then being called to the 
ministry in South Africa for a season.

But, when he was asked to come back to the 
school, he felt like the timing was right, and 
he stepped into his role with enthusiasm.

“When I came to Clarks Summit University 
as a student in 1973, I never imagined that I 
would be taking on this role. My plan was to 
take one year of Bible courses and go on with 
my life, but Clarks Summit University really got 
into my blood,” Lytle said. “This world needs 
a lot more graduates like ours in a variety of 
ministries and careers who understand God’s 
Word, care about people and are prepared for 
lives of significant service for Jesus Christ.”

The university has a somewhat unique 
approach to education, he said.

“We intertwine a robust career preparation major 
and a full major in biblical studies. Imagine the 
two majors as parallel rails that support a train. On 
one rail, as in every college, students gain skills 
and learn best practices in a chosen field,” he said. 
“On the other rail, at the same time, CSU students 
study Bible, theology and biblical principles that 
prepare them to live for Christ in that career.”

But goals go hand-in-hand, he 
said. Both are necessary.

“That’s the uniqueness of a CSU degree, and this 
philosophy of whole-life preparation spills over 
into every aspect of the CSU experience,” he said.

Throughout their academic careers at 
the university, he said, students grow 
both in knowledge and faith.

“It’s important to us that by the time they 
receive their degree they have grown in their 
knowledge of God, truth and ethics, so they 
can offer the greatest value to their employer’s 
mission. A holistic education is the greatest 
gift we can offer our students,” he said.

Like the rest of the world, the university has 
struggled throughout the last year, utilizing 
digital resources to get students to their goals.

“CSU offers students the choice of on-campus, 
fully online and blended instruction,” he 
said. “For our on-campus education, we’ve 
implemented the Safe on the Summit Plan 
to help us continue to deliver the valuable, 
close-knit experience our residential students 
expect. For our online students, we were able 
to keep delivering online education throughout 
the pandemic without interruption.”

He estimates enrollment at about 700 
students, and possibly more throughout 
spring and summer sessions.

“I do anticipate growth,” he said. “Many 
high school students want to have the 
personal connection and other benefits of 
an on-campus education. Others, especially 
adult learners, are interested in finishing their 
undergraduate degree online or preparing for 
their next career steps with an online master’s 
or blended delivery doctoral degree,” he said.

When asked about what was new at the 
university, Lytle said, “I am especially happy to 
shine the spotlight on a new scholarship created 
this year. Chris Rudolph set up a scholarship 
to honor two men: his father — Ken Rudolph, 
and Dr. Charles Ware. His motivation was 
to set up a scholarship to highlight the need 

for Christians that build relationships with 
humans of different ethnicities and cultural 
backgrounds, much like he saw modeled by 
his dad and Ware. Rudolph and Ware both 
graduated from CSU in the 1970s and continued 
their friendship in the past 50 years since.”

The first Rudolph and Ware Scholarships 
were awarded this year to two CSU 
on-campus, undergraduate students.

Name: James R. Lytle

Title: President since 2015

Quote: “Students need to 
prepare for a career and to 
understand the Word of God. 
They need both rails. That’s the 
uniqueness of a CSU degree, 
and this philosophy of whole-life 
preparation spills over into every 
aspect of the CSU experience.”
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Davie Jane Gilmour, Penn College of Technology President
By Marcella Kester
For Times Leader

After spending her largely successful, lifelong career at the 
Pennsylvania College of Technology, President Davie Jane 
Gilmour will soon be taking in a change of scenery.

Earlier this year Gilmour announced her retirement from Penn 
College - which the school is affectionately called - come June 2022.

“I promised myself I would not work past age 65. I will now be 
68 when I retire in June 2022,” Gilmour recalled. “I want to enjoy 
new adventures, explore new opportunities and spend time with 
my husband traveling. I have navigated some important issues, 
challenges and opportunities at the college. It is time.”

Gilmour was raised in Enola with her parents, who pushed the idea 
of attending higher education early on. She earned her bachelor’s 
degree in dental hygiene from West Liberty University, and later earned 
her master’s and a Ph.D. in Health Education from Penn State.

She has worked at Penn College for the past 44 years, initially taking 
on the role as the first full-time dental hygiene instructor back when 
the institution was known as the Williamsport Area Community 
College in 1977. From there she has worked her way up as she applied 
and was accepted for various open positions, including becoming the 
school’s president in 1998 – a position she’s held for 23 years.

“Each position opened new doors and offered new challenges. I applied 
for my first position and for the presidency. Everything else in between 
represented new opportunities – some quite unexpected,” Gilmour added.

President Gilmour has spent her entire career at Penn College, and 
when asked why she chose to stay for so long her answer was simple.

“I stayed for one reason: the mission,” she said. “We 
transform lives and make a difference. Nothing is more 
rewarding than witnessing students achieve success.”

She has been able to not only watch, but help mold Penn College into 
a nationally recognized school for applied technology education. Penn 
College flaunts hands-on learning with state-of the-art, industry-standard 
equipment that helps prepare students to successfully start right into the 
workforce after graduation. The school offers low tuition fees and small 
class sizes that allow for meaningful student-to-teacher interactions.

“Penn College is a dynamic force for economic development in our 
community, state and nation,” she explained. “Our graduates enjoy 
recession-proof careers with limitless opportunities. Grounded in 
hands-on learning with a well-rounded college education, our students 
and graduates make a difference from day one in the workforce.”

Today, more than 100 degree and certificate options are available at 
Penn College in a vast array of applied technology fields, which includes 
everything from nursing and dental hygiene to automotive restoration 
and even brewing and fermentation science. Penn College now offers 
master’s degrees in nursing and physician assistant programs, as well.

Throughout her tenure Penn College has become renowned for 
their educational model and gains in workforce development. Gilmour 
has aided in molding a top-notch apprenticeship program and, even 
after her departure, the college will continue to flourish from her 
dedication in procuring corporate partners and alumni connections.

Another parting gift Gilmour is bestowing upon the institution 
is the creation of the Legacy Fundraising Campaign. The intention 
of the fund is to invest in students as they continue to graduate 
and change the future of the workforce. Gilmour hopes the legacy 
campaign will be able to benefit students for generations to come.

“Raising money for students is what the campaign is all about. Our focus 
is scholarships, global experiences, equipment and facilities and overall 
student development. I am pleased to do whatever I can,” she said.

As for the future of the college, Gilmour said she hopes to watch the 
continued success of both Penn College and its students from afar, and can’t 
wait to see how both will change the workforce and world around them.

Davie Jane Gilmour

Name: Davie Jane Gilmour

Title: Penn College of Technology President

Quote: “We transform lives and make a difference. Nothing is 
more rewarding than witnessing students achieve success.”

How to Help Students Improve Their Focus on Their Studies

Teachers strive to create supportive and challenging classroom 
environments for their students. Such settings can bring out the best in 
students and help them overcome obstacles, including an inability to focus. 

The struggles students can have with focusing on their studies was apparent 
during the pandemic. A 2020 survey of more than 400 college students found 
that 64 percent were concerned about their ability to maintain their focus 
and discipline in remote instructional environments. Though educators, 
students and parents are hopeful that remote learning will soon be a thing 
of the past, no one is certain about what lies ahead in regard to the 2021-22 
school year. Ideally, students will be back in school time full-time five days per 
week by the start of the new academic year. However, there’s no guarantee 
that will be the case, and students may need help focusing on their studies. 

• Emphasize one activity at a time. Various studies have shown that 
multitasking adversely affects performance and makes it hard to concentrate. 
A recent study from researchers at the Massachusetts Institute of 
Technology found that performing two or three activities simultaneously 
puts significantly more demand on the brain than simply doing those tasks 

one after another. All students, and especially those who are struggling 
with focus, should be encouraged to take on one task at a time.

• Take breaks. The Cleveland Clinic notes that various studies have 
found that periodic breaks improve mood, boost performance and increase 
a person’s ability to concentrate and pay attention. Many students are 
well acquainted with lengthy cramming sessions on the eve of a big exam, 
which can feel like a rite of passage for high schoolers and college students. 
Parents and educators can emphasize the importance of taking breaks 
during such sessions and how periodic rest can help improve performance.

• Take a piecemeal approach to big tasks. The Child Mind Institute 
notes that breaking big tasks down into smaller, more manageable 
pieces can help kids effectively tackle more challenging tasks. 
The piecemeal approach can make big tasks seem less daunting, 
and the success kids have at each smaller task can provide some 
needed momentum as they draw closer to solving the problem.

Many students struggle to focus on their studies. Some simple strategies can 
help students overcome such challenges and fulfill their academic potential.
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Rev. Joseph Marina, S.J., University of 
Scranton President
By Ryan Evans
revans@timesleader.com

SCRANTON — Counting the summer semester, Rev. Joseph Marina, S.J., 
has completed two semesters as president of the University of Scranton.

That said, with more than 30 years experience in 
academia, he is far from new to higher education.

Marina was born in Phillipsburg, N.J.; however, he calls the Tampa 
Bay area home, as his family relocated when he was 14. He began 
his career as a high school teacher, but quickly moved on to higher 
education, through a friend of a friend …who became a friend.

The woman in question was working at St. John’s University at the 
time and was looking to bring in an entry-level academic advisor.

“That was in 1987,” Marina says, “and so, that’s how I got my start. I 
left the realm of high school teaching, I started as an academic advisor 
and over the course of all those years, I worked my way up to eventually 
become a president, but that was after years at the associate dean’s 
level, the dean’s level, associate provost, provost and now here.”

The interesting part, however, is in the midst of those decades 
of dedication, is where he decided to become a priest, ultimately 
being ordained in 2012. He says the priesthood and his life as 
an educator are intertwined and offer a “mutual dynamic.”

“It was essentially my career in education that inspired me 
to join the Jesuits,” he said. “And then my life as a Jesuit has 
turned around and reinvigorated my life as an educator.”

The Jesuits, nearing 500 years old, were founded, as 
Marina says, “for the purpose of helping people.”

It became clear early on that education would play a role in that. As a 
matter of fact, Marina was proud to point out to a reporter that University 
of Scranton is one of 27 Jesuit institutions of higher learning in the 
U.S. Georgetown University is the oldest. The youngest is Le Moyne 
College in Syracuse, where Marina previously served. The University of 
Scranton, he said, is “right around the middle of the pack,” agewise.

Marina came to Scranton after the untimely death of the 
previous president, Rev. Scott Pillarz, after a battle with ALS.

Marina notes that Pillarz was “beloved” on campus, so not only did he 
take over as the planet was continuing to battle the pandemic, he took 
over a campus that was grieving the loss of a great leader. Without ever 
seeing the campus or meeting anyone, as the interview process was 
entirely virtual, Marina took that leap of faith and accepted the position.

In dealing with the pandemic, Marina notes that he’s 
very happy with how school is handling things.

“I’m very proud of everyone here, especially in the way they’re 
taking care of each other,” he said before going on to mention 
how important it is to be able to be back in classrooms.

While Scranton is offering virtual learning as well, Marina 
said, “For a University like Scranton, who relies so much on 
the community for its identity, it’s important to be here.”

Furthermore, he noted that, “It’s also good to see 
how eager the students were to come back.”

And those eager students and his “wonderful” staff are precisely 
what makes Marina happy to be in his position. He mentions that 
while his background in academia is certainly a huge help, it’s the 
team he’s surrounded by that really pulls things together.

“They’re smart, they’re dedicated. They’re genuinely 
devoted to the mission of the university. They love our 
students and that makes my job a lot easier,” he said.

And of the students, he’s not only impressed with their 
academic rigor, spiritual connections and work ethic. He’s 
impressed by the kindness he sees, day-in and day-out.

“They have a reputation for holding doors. I don’t think 
I really appreciated that until I got here,” he said.

“These same students are going out at the end of the day to 
feed the poor and take care of the homeless in the city.”

Marina hopes to accomplish many things during his tenure and now, just 
a little over six months into his new role, it’s safe to say he’s on track to do 
just that. He hopes to expand upon already existing aspects of the university, 
such as “the great reputation the university has enjoyed since its founding.”

He also hopes to open the door for new academic programs, 
creating a more vibrant graduate school and better delivery 
systems for non-traditional students who may be working full-
time or have dual roles as parents and students.

He also wants to see more diversity at the institution, and not just in 
the sense of ethnicity. University of Scranton is a predominately white 
college. Marina hopes that the coming years will see the faculty and 
student body “reflect the rest of the world, and not with regard to race, 
but diversity with regard to gender, faith, sexuality – all of those different 
markers of diversity are something I hope I’ll be able to expand.”

Courtesy of Stan Zygmunt - University of ScrantonRev. Joseph Marina, S.J.

Name: Rev. Joseph Marina, S.J.

Title: University of Scranton Presiden

Quote: “It was essentially my career in education that 
inspired me to join the Jesuits. And then my life as a Jesuit 
has turned around and reinvigorated my life as an educator.”
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WILKES-BARRE — Dr. Greg Cant, president 
of Wilkes University, said for nearly two years, the 
pandemic has created immense challenges for the 
school’s campus and the greater community.

“I am incredibly proud of the way the 
students, faculty and staff of Wilkes have 
responded to the changing world around them,” 
Cant said. “Everyone has really embraced 
a culture of innovation and creativity.”

For example, Cant, 62, said the admissions 
department has developed new ways 
for prospective students to experience 
Wilkes, both in-person and virtually.

“These efforts resulted in strong enrollment 
numbers, despite the challenges that currently exist 
in the higher education landscape,” Cant said. “In 
fact, Wilkes grew enrollment by 14 percent in 2021.”

When Wilkes’ students returned to campus in 
fall 2020, Cant said the university launched an 
ambitious assurance testing program that, along 
with campus-wide safety protocols, allowed Wilkes 
to keep its community as safe as possible.

“The toll the pandemic is taking on our 
students is evident, so we’ve added resources 
to our campus counseling department,” Cant 
said. “We are committed to ensuring that our 
students are supported during the uncertainty.

“Thanks to the vigilance of our employees 
and students, we’ve enjoyed a new normal on 
campus that includes gatherings, athletic contests 
and even my presidential inauguration.”

Plans for the coming year
Cant said he is thrilled that two very 

talented and accomplished individuals have 
joined the Wilkes leadership team:

• Elizabeth Leo, who serves as university 
general counsel and Title IX Coordinator.

• Ellen Gallagher, who will start in February as 
vice president of finance and chief operating officer.

For decades, Cant said Wilkes has shared the 
perspective of diverse, innovative speakers with the 
community through its lecture series. In the spring, 
Cant said Wilkes will add two outstanding names 
to this list — presidential historian and Pulitzer 
Prize-winning author, John Meacham, and Margaret 
Atwood, author of “The Handmaid’s Tale.”

He said due to demand, the Atwood lecture 
was recently moved to the F.M. Kirby Center 
for Performing Arts. For more information, 
go to: wilkes.edu/lectureseries.

“We will also break ground on several projects 
that will enhance the experience for those on 
and around the Wilkes campus,” Cant said. “A 
multi-million dollar renovation of the River Street 
section of Stark Learning Center, our largest 
academic building, will add laboratory and learning 
space for the Nesbitt School of Pharmacy. And, 
we will continue improving sidewalks on the 
streets surrounding campus through additional 
phases of the downtown streetscape project.”

In addition, Cant said Wilkes will continue to make 
education attainable for all who show potential.

“Our rankings reflect our academic excellence,” 
Cant said. “We have been consistently ranked by U.S. 
News and World Report and the Princeton Review.”

In addition, Cant noted that Washington 
Monthly once again recognized Wilkes as “Best 
Bang for the Buck,” helping students pursue 
marketable degrees at an affordable price. And 
just recently, CollegeNET Social Mobility Index 
recognized Wilkes as a top regional performer 
in educational access and opportunity.

“These rankings hit directly on our mission and 
they reinforce what our alumni already know: that 
a Wilkes education pays dividends to one’s career,” 
Cant said. “We do this by offering opportunities 
not found elsewhere when considering our size.”

About Dr. Greg Cant
Cant and his wife, Angela, live in the President’s 

House on the campus of Wilkes University.
“We love our downtown neighborhood,” he said. 

“It’s very walkable, and we take advantage of the 
River Common frequently. Our children, Eliza and 
Jackson, are both in college. Since we are essentially 
‘empty nesters,’ we take full advantage of the 
opportunities life on a college campus presents — 
athletic competitions, theatre productions, lectures 
and exhibits — there is always something to do.”

Cant said he and his family have lived in 
the United States for 20 years and all of his 
extended family, including his two adult children, 
live in their native country of Australia.

“The pandemic has made this distance 
seem even more significant, and we are all 
very eager to reconnect with our family 
as soon as possible,” Cant said.

Cant is regarded as a visionary academic 
leader who grew enrollment at previous 
institutions by developing a variety of 
innovative and market-driven programs.

Cant has 30 years of experience as an educator 
and administrator in the United States and 
abroad. He previously served as the dean of the 
Feliciano School of Business at Montclair State 
University. As dean, Cant provided strategic 
leadership for a business school of more than 3,700 
students and 300 faculty and staff members.

Prior to his role at Montclair State University, 
Cant was the dean of the Offutt School of Business at 
Concordia College in Minnesota. Cant worked with 
key constituents to transform Concordia’s business 
program into a comprehensive business school.

Cant has held positions as a faculty member, 
administrator, faculty leader, department chair 
and academic dean at three research-intensive 
universities, a regional state university and a selective 
private liberal arts college. He also served as a 
professor in Guangdong, China. He has worked in the 
United Kingdom, as well as in his native Australia.

He holds his doctor of philosophy degree 
from the University of Western Australia and 
a master’s degree in industrial relations from 
Queen’s University in Ontario, Canada. He 
also earned his bachelor’s degree in industrial 
relations and economics from the University 
of Western Australia. Cant’s research interests 
include cross-cultural management, particularly in 
China, business ethics and business pedagogy.

Cant and his wife, Angela, have four 
children: Callum and Genevieve in Australia, 
and Eliza and Jackson at home.

Dr. Greg Cant, Wilkes University President
By Bill O’Boyle
boboyle@timesleader.com

Reach Bill O’Boyle at 570-991-6118 or on Twitter @TLBillOBoyle.

Dr. Greg Cant, Wilkes University President.

Dr. Greg Cant, Wilkes University President, 
speaks during a commencement ceremony.

Dr. Greg Cant, Wilkes University President.

Name: Dr. Greg Cant
Title: Wilkes University President
Quote: “I am incredibly proud of 
the way the students, faculty and 
staff of Wilkes have responded to 
the changing world around them. 
Everyone has really embraced a 
culture of innovation and creativity.”
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Kenneth Long, East Stroudsburg Interim President
EAST STROUDSBURG — East Stroudsburg 

interim President Kenneth Long has always had 
a vision for education that included opportunity 
for everyone to reach their potential.

He attributes that vision to his 
mother, who instilled in him the values 
of honesty, integrity and respect.

To this day, her inspiration reminds him to 
always work hard, recognize the importance of an 
education and to treat others the way you would 
want to be treated regardless of their gender, race, 
ethnicity and religion. Those early life lessons 
have made him an advocate for equal opportunity, 
affordability and accessibility to higher education.

Long has been at ESU for 8 ½ years. The first 
seven years, he served as Vice President for 
Administration and Finance and Chief Financial 
Officer. He was appointed interim president 
effective July 31, 2020, upon the retirement of 
former President Marcia G. Welsh, Ph.D.

Long has also held multiple leadership 
positions throughout his 34-year career in 
higher education. The position of interim 
president was a first and the opportunity to 
step into that role during a global pandemic 
made it that much more unique. Throughout 
his career, he was fortunate to have managers 
and presidents that were also his mentors.

He earned a Bachelor of Arts degree in math 
and political science from Drew University in 
Madison, N.J., and an M.B.A. from Monmouth 
University in West Long Branch, N.J. Prior to 
his work at East Stroudsburg University, he 
served five years as assistant vice president of 
administration and finance at Kutztown University, 
was the interim vice president for finance and 
administration at Cheyney University for six 
months in 2012 as a loaned executive, and prior to 
joining the Pennsylvania State System of Higher 
Education, he held leadership positions at the 
University of Toledo and Devry University.

Currently, he is an executive board member and 
treasurer of the Eastern Association of College 
and University Business Officers, a board member 
of the Pocono Mountains Music Festival, and 
chair of the Pennsylvania State System of Higher 
Education Task Group on 1st Amendment Rights 
and Title VI of the Civil Rights Act of 1964.

Complex decision making
According to Long, one of the challenges 

he has faced as interim president is the 
number of decisions he is involved in making 
every day. In his previous position as the vice 
president of administration and finance, he 
was used to making decisions, completing 
projects, and moving on to something else.

As interim president, he’s finding that there 
are so many multi-layered, complex projects that 
require much more involvement and decision-
making over a greater period of time, and must 
juggle these demands all while maintaining 
the safety of the campus and surrounding 
community from the COVID-19 virus.

When the pandemic hit the U.S. in March 2020, 
Long was still the vice president for administration 
and finance and worked directly with then 
Welsh. Having the opportunity of navigating 
those first few months with her as well as other 
administrators and faculty at ESU helped better 
prepare him to navigate the university through 
a pandemic that brought multiple challenges.

According to Long, ESU’s leadership team 
and faculty did a tremendous job of developing 
multiple plans to ensure the delivery of a superior 
education for its students. When it became evident 

that the university couldn’t bring six thousand 
students back to campus in fall 2020, the plans 
were already in place to switch to a remote 
modality for 95 percent of the courses offered.

Faculty teaching clinicals and other courses 
requiring in-person delivery developed operating 
protocols that were later adopted to bring 
more students back to campus in spring 2021. 
ESU has been able to safely return to primarily 
in-person instruction in fall 2021. All of these 
challenges have required the commitment 
and support of students, faculty and staff.

ESU students and their families have also been 
challenged financially. Specifically, more than 
26 percent of the undergraduate enrollment is 
comprised of first-generation students. These 
students and their families were some of the 
hardest hit financially during the pandemic.

Seeing the need, ESU distributed 
emergency funds to help students 
with pandemic-related expenses.

Current enrollment at ESU is about 5,100 
students, 82 percent of whom are Pennsylvania 
residents. Approximately 4,300 of these students 
are undergraduates and 800 are graduate students. 
ESU reported a 12 percent decline in enrollment 
for fall 2021 but experienced a 7.8 percent gain in 
the number of transfer students and a 5.1 percent 
increase in the number of returning students.

While the decline was, in part, due to the 
COVID pandemic, staffing changes within the 
office of admission and insufficient institutional 
and state aid were also contributors. Despite 
these challenges, Long recognizes that the 
impact of ESU’s educational mission for 
students and the Pocono region is significant.

The university does anticipate a modest recovery 
in enrollment from the effects of the pandemic, 
and intends to bring the university back to its pre-
pandemic level. COVID-19 has impacted the ability 
to interact directly with high school students, 
transfer students, counselors and families. ESU 
staff are very much looking forward to getting 
into regional high schools and community 
colleges again to personally help students 
through the process of applying for college.

Kenneth Long

Name: Kenneth Long

Title: East Stroudsburg 
Interim President

Time in position: 1 year

Quote: “As president, I am 
able to work closely with other 
administrators, coaches, and 
faculty to provide educational 
opportunities and address the 
workforce needs to support and 
advance the Pocono region.”
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Wes C. Leibig, Regional V.P. of Operations, 
Fortis Institute

FORTY FORT — Wes C. Leibig, who has taken over the helm of Fortis 
Institute over the past year, has been affiliated with the campus for four years.

But, before that he was employed by the management team 
that oversees the campus for 13 years, so he feels especially 
well equipped to steer the school to the future.

“In my position, I am privileged to be around a lot of our students, as 
well as employers from the industries who recruit our students,” he said.

Action always speaks louder than words at Fortis.
“Don’t tell me what you’re going to do, show me what you 

did,” he said. “Allow your skill set to speak for you.”
Leibig has a Bachelor of Arts degree in accounting from Alvernia University, 

with 28 years of experience in the vocational/proprietary educational field.
He believes that success in academics is fueled by confidence. Successful 

teams expect to win, successful students are geared to do well, he said.
At Fortis, he said, academic advising is part of the fabric of the program.
Leibig said he is proud that with little notice, the school 

successfully transitioned to online learning.
Instructors worked hard to assist students in understanding 

the material, including using visual aids, he said.
Not only were the staff able to engage students, the online 

environment eliminated the need for snow days, Leibig said.
Leibig said enrollment in most programs is up. He 

anticipates continued growth in response to a robust job 
market and high demand for skilled graduates.

The Forty Fort campus was founded in 1984 and the Scranton 
campus was founded in 1987 as Allied Medical Careers.

In 2010, both campuses were renamed Fortis Institute.

By Geri Gibbons
For Times Leader

Wes C. Leibig

Name: Wes C. Leibig

Title: Regional V.P. of Operations at Fortis Institute

Quote: “Don’t tell me what you’re going to do, show me 
what you did. Allow your skill set to speak for you.”

apart from other regions. They are part of our 
infrastructure and are invaluable to our economy.“

Ooms said the region’s higher education 
infrastructure has always generated 
significant economic impact due to their 
employment, student spending and even 
spending as a result of parent spending.

The Institute is a regional research 
and social innovation collaborative.

“Our higher education institutions faced 
a number of challenges in 2020 due to the 
coronavirus and several were forced to furlough 
employees and cut expenses,” Ooms said. 
“The Institute was able to build a model — 
adjusted for COVID — to look at the direct, 
indirect and induced impact of our schools in 
Luzerne County. Please note that this model 
was built from secondary data, not from actual 
data reported by the schools themselves.”

Ooms said the schools supported 3,838 jobs 
within their own institutions and in other 
sectors of the economy due to the indirect 
and induced impact of those wages.

Additionally, she said over $688 million 
in economic impact through sales, output, 
and compensation rippled through 
the Luzerne County economy.

“Not only do schools buy goods and 
services from businesses in the area, which, 
in turn those businesses pay employees and 
buy other goods and services,” Ooms said. 
“The same ripple occurs when employees 

of higher education institutions spend their 
money. Student spending is also a driver.”

Ooms said when students are local, they 
buy goods and services. When their parents 
visit, they also stay local and shop local.

All of these dollars are spent and respent 
supporting jobs in other sectors and providing 
household and business income. This, Ooms 
explained, is called the “ripple effect.”

“These numbers demonstrate how much an 
economic asset our higher education community 
is in Luzerne County,” Ooms said. “Not only 
are they our workforce pipeline that will keep 
all of our economic sectors generating income 
and jobs, they provide much needed economic 
impact just by being present in our community.”

In 2020, Ooms said she ran a high-level 
model of economic impact based on the 
number of employees at Wilkes University, 
King’s College, Misericordia University, 
Luzerne County Community College, and 
Pennsylvania State University at Wilkes-Barre.

“Luzerne County has a number of higher 
education institutions which contribute so much 
to the region,” Ooms said. “First, they support 
economic development activities since they have 
the capacity to provide a trained and skilled 
workforce. Workforce is the primary driver 
determining if a business will locate in a region.”

Ooms said the colleges and universities 
are major employers with family-sustaining 
jobs. She said employees reinvest their 

earnings in the region through purchasing 
local goods and services. And the schools 
themselves buy local goods and services.

‘Workforce pipeline’
According to the Pennsylvania Department of 

Community and Economic Development, every 
year, Pennsylvania’s nearly 250 public and private 
higher education institutions award almost 
194,000 credentials — certifications, associate 
and bachelor’s degrees — ensuring the state’s 
workforce pipeline is filled with employees who are 
critical thinkers, problem-solvers, and innovators.

According to DCED:
• Pennsylvania ranks in the top 10 in 

the number of adults with college degrees 
employed in high-level occupations.

• The state ranks 10th in the number 
of post-secondary degrees awarded.

• The commonwealth is 2nd in the U.S. 
in terms of net migration of students into 
the state for post-secondary education.

• Each year, Pennsylvania’s world-class colleges 
and universities attract more than 36,000 students 
from across the U.S. and around the world.

• The No. 1 Business School is the University 
of Pennsylvania’s Wharton School.

• 1 of the Top 10 Law Schools is at 
the University of Pennsylvania.

• No. 6 in the U.S. for attracting foreign 
students to its colleges and universities.

Reach Bill O’Boyle at 570-991-6118 or on Twitter @TLBillOBoyle.

ECONOMY from 1
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Pre-College Arts Programs
No two students are the same, and that diversity 

is often reflected in the activities kids choose to 
participate in outside the classroom. Academic 
clubs, scholastic sports and arts programs are 
just a few of the many extracurricular activities 
available to students. Such offerings ensure 
students with various interests have access to 
school-based activities outside the classroom.

Arts programs cater to an array of students, 
from the musically inclined to those who 

love to paint to the next generation of movie 
stars. Parents and students may be surprised 
to learn there are a host of pre-college arts 
programs that can help students interested in 
the arts take their passion to the next level.

• Acting and Performance Summer Institute: 
This three-week online program hosted by the 
University of California, Los Angeles focuses 
on theater arts. The program encompasses 
performance training programs, movement-

based techniques and a final showcase where 
students create their own content through the 
devised theater process. Participation in the 
program is by admission only. UCLA notes 
that the program is designed for students 
interested in participating in a university 
theater program when they attend college.

• ArcStart: ArcStart is a two-week pre-
architecture program for rising high school 
sophomores, juniors and seniors as well as rising 
college freshmen. The program is offered through 
the Taubman College of Architecture and Urban 
Planning at the University of Michigan. ArcStart 
is designed to give students an opportunity to 
study various aspects of architecture. Students 
will learn to use specialized drawing, drafting 
and modeling tools while also exploring 
architectural history. Students also will enjoy a 
virtual visit to a thriving architecture firm and be 
tasked with creating original design proposals. 
Application is by admission only and there is 
no minimum GPA requirement to apply.

• Art as Experience: A three-week program 
offered by Cornell University, Art as Experience 
is designed to expand students’ understanding 
of the ideas and practices of art today. The three-
week course is open to pre-college students and 
undergraduates and introduces a broad range of 
mediums to students. The course is open to all 
registrants and culminates in an exhibition where 
students will be responsible for the organization 
and installation of self-directed art work.

• College Audition Preparation: This program at 
the Jacobs School of Music at Indiana University 
Bloomington is designed for vocalists, brass 
and woodwind players, and composers entering 
grades 11 and 12. The program is ideal for 
students who are planning to apply for entrance 
to college music programs. Participants in the 
one-week program will work with real audition 
panel members who will help young vocalists 
and musicians master their auditioning skills.

Pre-college programs can be ideal for young 
artists who want to immerse themselves 
in the arts and hone their skills as they 
prepare to further their educations.

Tips for Dorm Room and Campus Safety

Life on a college campus can be exciting, 
especially for freshmen enjoying their first taste of 
life away from home. As exciting as campus life can 
be, it also can be a bit nervewracking for students 
who have never before had to fend for themselves. 

Administrators and security personnel work 
to make school environments as safe as possible, 
but incidents can happen on any campus. A 
recent report from Campus Safety and Security, 
there were 38,100 reported criminal offenses, 
including burglary and identity theft, on college 
campuses in the United States in 2017. 

Students need not live in fear on campus, 
but embracing various safety measures can 
make life at school that much safer.

• Hide or lock up valuables. You never know 
what may catch the eye of a thief. Devices and 
cash are near the top of lists of most commonly 
stolen possessions, but a desperate student 
may steal notes or even expensive textbooks if 
he or she is struggling. Always close doors and 
lock dorm rooms when leaving. Keep valuables 

out of sight at school. Consider buying a dorm 
room safe and lock your locker at all times.

• Prepare for emergencies. Research the 
school’s policies on emergency preparedness. 
Some have text alert systems for emergency 
situations like adverse weather conditions, while 
others have clear guidelines on what students 
should do if they feel threatened in any way. 
Participate in fire drills and learn the nearest 
exits and protocols for emergency evacuations.

• Utilize the buddy system. Most campuses are 
safe to move around, but it can’t hurt to schedule 
certain classes, particularly if they take place after 
dark, with a friend so you can walk to and from 
classes together. Security experts say that elevators 
and stairwells are common places for assailants 
to target victims. If you ever feel uncomfortable, 
trust your instincts and err on the side of caution.

• Install window alarms. Many retailers sell 
battery-operated window alarms that can be 
adhered to windows. The alarms will activate 
if the window is opened or the glass breaks. 

These alarms can provide extra security even 
if your dorm room isn’t on the ground floor.

• Be alert when ridesharing. The safety 
resource Safety.com says rideshare crimes are 
on the rise. Always identify your driver and 
vehicle before getting in and ask the driver 
to identify your name, as he or she will have 
it and your destination. Wait for the ride in a 
safe place, and try to avoid riding alone.

• Maintain personal health. Be sure to visit 
the doctor and stay current on necessary 
vaccinations, such as the one for meningococcal 
disease. The Centers for Disease Control and 
Prevention says the risk for meningococcal disease 
in college students is slightly higher than the 
risk in other teens and young adults who are not 
attending college. Other communicative diseases 
can spread more easily on campus as well.

Campus and dorm safety is multifaceted. 
Informed students can reduce their 
risk of being involved in accidents or 
being targeted by criminals.
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Geisinger Commonwealth School of Medicine is committed to non-discrimination in all 
employment and educational opportunities.

Make a difference.
Primary care physicians and psychiatrists create healthier, more vibrant 
communities. As an Abigail Geisinger Scholar, you’ll graduate from medical 
school without tuition debt and receive a monthly stipend while enrolled.

After your residency, you’ll become a Geisinger-employed physician. 
Specialties include family medicine, internal medicine, medicine-pediatrics 
and psychiatry.

Learn more: 
Geisinger.edu/AbigailScholars

570-504-9068 
admissions@som.geisinger.edu

Frank Monney 
MD Class of 2024 and 
Abigail Geisinger Scholar

81000730

Dr. Julie Byerley, Geisinger Commonwealth 
School of Medicine President and Dean

Julie Byerley, M.D., M.P.H., has been selected 
to serve as the new president and dean of the 
Geisinger Commonwealth School of Medicine 
(GCSOM), executive vice president and chief 
academic officer, effective Jan. 1, 2022.

Dr. Byerley succeeds Steven Scheinman, 
M.D., who has served as the president and 
dean of the college since 2012. Dr. Scheinman 
is set to retire at the end of this year.

Dr. Byerley has been with the UNC School of 
Medicine since 2002, recently serving as vice 
dean for academic affairs where she oversaw the 
school’s educational enterprise and the Office 
of Faculty Affairs and Leadership Development. 
Since January she has served as interim dean 
of the UNC Adams School of Dentistry.

Dr. Byerley earned her bachelor’s degree in 
physics and a teaching certificate from Rhodes 
College and attended medical school at Duke 
University. She completed her pediatrics residency 
and chief residency at UNC-Chapel Hill where 
she also earned a master’s degree in public health 
with a focus on maternal and child health.

She recently responded to questions from the 
Times Leader about her new role at GCSOM.

Q: Dr. Byerley, you spent a significant 
part of your career at the UNC School of 
Medicine. It’s always difficult to leave a place 
of employment after so many years. What 
attracted you to Geisinger Commonwealth 
School of Medicine, and why was this 
the right move for you at this time?

A: I was attracted to Geisinger Commonwealth 
School of Medicine because of the school’s 
growing reputation for educational innovation 
and community engagement, and the exciting 
opportunities to create novel programs that align 
education with a cutting-edge clinical system. 
Geisinger’s reputation for innovation, attention 
to the well-being of patients and populations, 
and pragmatic approach to making better health 
easier was a real draw; GCSOM’s new Total Health 
Curriculum leverages both the latest educational 
approaches and Geisinger’s unique programs. I 
am very interested in what today’s doctors need 
in their portfolio and skill set to really make a 
difference in modern health care delivery.

There’s more in medicine to know than one can 
ever learn, so we must set priorities about what 
we are going to demand from each student and 
how we will prepare them to serve patients and 
populations. Geisinger is willing to think from the 
patient’s perspective about what that looks like.

Q: Developing on that last part, what are 
the areas in which you believe GCSOM 
is strongest? What areas do you believe 
need to be strengthened or expanded?

A: I think I will feel at home at Geisinger because 
of its strong community focus. UNC is a public 
school and we always acknowledged that we are 
‘by and for the people.’ GCSOM was quite literally 
built by the community and for the community, 
and it continues to emphasize that service.

I look forward to continuing, as Dr. Steven 
Scheinman did, to engage at the national level 
in medical education and in how medical 
schools can make a difference and an impact 
on population health. I want to tell the story 
of what’s happening at Geisinger. The system 
invested in a school the community built – 

it’s a win/win/win. With system support and 
community engagement, there’s so much potential 
for learners to have a great experience and 
to then to want to stay and serve the region. 
This is what the medical school is about.

Look at the Abigail Geisinger Scholars Program 
that accepts 45 students per class who agree to 
practice in primary care or psychiatry to serve the 
region when they finish residency training. This 
program alone will return hundreds of well qualified 
doctors to our region to ease access to care and 
to focus on the well-being of our communities!

On the research front, Geisinger has 
amazing centers that are already improving 
lives through their discoveries, and with 
the genetics and informatics expertise, 
there is great potential to do even more. I 
very excited to help advance that work.

Q: Where does GCSOM draw the 
majority of its students from? How 
many come from Pennsylvania? Does 
GCSOM recruit internationally?

A: The latest statistics for the Class of 2025, 
which closely mirror past trends, are that of 
our 115 first-year medical students, 80 are 
Pennsylvania residents and 42 come from the 
region of northeastern and central Pennsylvania. 
Overall, the pandemic has increased interest in 
medicine as a career, with application numbers 
up across the country. Our students must 
have received their bachelor’s degree from an 
accredited U.S. or Canadian institution prior to 
matriculation so we do not recruit internationally.

Q: The pandemic’s impact on all institutions 
has been significant and transformative. 
How has COVID-19 affected operations at 
GCSOM? Has it had any positive impacts?

A: I, of course, am new to Geisinger but I 
understand that Geisinger Commonwealth 
successfully moved learning into the virtual 
space in creative ways. When restrictions eased, 
many educators found value in retaining certain 
elements of virtual learning. Telemedicine, for 
example, is a wonderful way to connect rural and 
remote populations to doctors. We will continue 
to incorporate telemedicine in the curriculum.

Q: Are there any areas that stand out 
in terms of post-graduation employment 
for GCSOM alumni? Do they tend to 
move on to practice or further education? 
How many stay in Pennsylvania?

A: Medical students all must do a residency 
before they can practice. Two-thirds of GCSOM 
graduates do a residency in Pennsylvania or 
a state bordering it. Most of our students 
are from Pennsylvania and now, thanks to 
the Abigail Geisinger Scholars Program, we 
know for certain that almost half of each class 
is committed to returning to the region to 
practice. Even before this new program, 30 of 
our graduates are practicing in this region.

Q: Finally, are there any upcoming 
programmatic or institutional developments 
you would like to discuss with our readers? 
Anything you wish to highlight is welcome.

A: At UNC we expanded our pipeline 
programs to diversify the physician workforce 
and inspire enhanced training to serve rural 
populations. Geisinger Commonwealth has a 
similar program in its very impressive Regional 
Education Academy for Careers in Health — 
Higher Education Initiative (REACH-HEI). I 

would like to expand our pipeline programs and 
training opportunities into the health profession 
workforce we need in this region. Think of 
health professions education as workforce 
development to make the community healthier. 
When we approach the needs of the community 
pragmatically, we succeed in health professions 
education. I am very excited to continue to 
advance Geisinger’s progress to that end.

By Roger DuPuis
rdupuis@timesleader.com

Courtesy GCSOM
Julie Byerley, M.D., M.P.H., has been selected to serve as the new 
president and dean of the Geisinger Commonwealth School of 
Medicine (GCSOM), executive vice president and chief academic 
officer, effective Jan. 1, 2022.

Name: Dr. Julie Byerley

Title: Dr. Byerley will serve as the 
new president and dean of the 
Geisinger Commonwealth School 
of Medicine (GCSOM), executive 
vice president and chief academic 
officer, effective Jan. 1, 2022.

Quote: “I was attracted to Geisinger 
Commonwealth School of Medicine 
because of the school’s growing 
reputation for educational innovation 
and community engagement, and 
the exciting opportunities to create 
novel programs that align education 
with a cutting-edge clinical system.”
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*2020 GRADUATION & EMPLOYMENT ANNUAL REPORT

18 Two-Year Associate Degree 
and 4 One-Year Academic 
Certificate Programs

ENTER THE WORKFORCE IN 2 YEARS OR LESS 

100%
Placement 
Rate*

up to

johnson.edu
enroll@johnson.edu | 1-800-2WE-WORK

81000962

Dr. Katie Leonard, President and CEO, 
Johnson College

SCRANTON – In spite of a difficult year, 
marked by the challenges of a pandemic, Dr. Katie 
Leonard has led Johnson College with a sense 
of purpose and commitment that has prepared 
its students for future success in industry.

Leonard joined Johnson College in January 
of 2007 as the College’s coordinator of grants 
and annual fund. From there, she had continued 
success in fundraising and community outreach, 
which led to several positions within the college 
leading up to her becoming executive vice 
president, overseeing all campus operations.

After a nationwide search, Leonard 
was selected Johnson College’s eighth 
president & CEO in January 2018.

Leonard holds a Bachelor of Arts degree in 
English from York College of Pennsylvania, 
a Master of Arts degree in organizational 
leadership from Mansfield University and a 
doctorate of education from Capella University.

Leonard has also made significant contributions 
to the community outside of her roles with 
Johnson College. She serves on the board of 
directors of NeighborWorks of Northeastern 
Pennsylvania, Outreach Center for Community 
Resources, Northeastern Pennsylvania Alliance, 
United Way of Lackawanna and Wayne Counties, 
The Greater Scranton Chamber of Commerce, 
and serves as a Trustee for her undergraduate 
alma mater, York College of Pennsylvania.

Johnson College is founded and grounded 
in industry – from being founded by an 
industry leader to industry leaders guiding its 
curriculum today. All coursework is industry-
driven by Program Advisory Committees made 
up of industry professionals from the region. 
Coursework is designed around their needs.

It is a two-way street where win-win scenarios 
are created for students and employers.

Instructors have worked in the field and 
know firsthand the types of problems students 
may encounter on the job. Small class sizes 
provide a lot of time for individualized focus 
and hands-on practice. Faculty members help 
students work through hurdles in a classroom, 
so they are prepared and confident to tackle any 
job they begin after graduation. The college is 
respected throughout the region for producing the 
highest quality technicians and technologists.

Johnson College’s greatest strengths 
continue to be its size, the speed at which 
it gets students into the workplace, and its 
reputation for producing the best technicians 
and technologists in the region, and beyond. 
Johnson College is redefining higher education. 
As the leaders in hands-on education, Johnson 
College continues to grow, thrive and work.

During the pandemic, Johnson College students, 
alumni and industry partners kept the economy 
moving forward. Essential careers in the building 
trades, manufacturing, logistics, supply chain 
management, transportation and healthcare 
became more needed than ever before. Students 
completed coursework at industry partner 
locations, online, and eventually, back on campus.

Johnson College welcomed even more students 
back to campus during its 2021 summer session. 
This hybrid model worked well for students 
and will be expanded over the next year.

In October, the college announced a record-
setting enrollment for the 2021-2022 academic 
year, outpacing the previous year by 8%.

Johnson College works hard to fill the skills gap 
in today’s job marketplace – making the college’s 
recruitment and programmatic focus more about 
workforce development. In addition to a record 
number of incoming first-year students, the school 
also welcomed the largest Dual Enrollment-Industry 
Fast Track class to date. More than 40 students 
from around the area have enrolled either part-time 
or full-time with Johnson College for college credits 
while also earning their high school diplomas.

Johnson College continues to answer industry 
demand for highly skilled technicians, and 
that’s why this fall, the college announced three 
new two-year associate’s degree programs and 
one academic certificate program. These new 
programs, Civil Design Technology, Welding, 
Fabrication, and Manufacturing Technology, 
Mechatronics, Industrial Technology, along with 
the school’s current programs and the careers 
they lead to are more in demand than ever.

Students get the opportunity to work 
in industry from day one, which gives 
them the leading edge when they seek 
employment before or after graduation.

Name and title: Dr. Katie Leonard, 
President & CEO; President since 2018

Quote: “When there were challenges 
due to the pandemic, Johnson College 
students adapted and succeeded. 
Students completed their real-
world hands-on coursework at 
industry partner locations, online, 
and eventually, back on campus. 
In true Johnson College fashion, 
our faculty and staff helped them 
figure out how to troubleshoot the 
problem, adapt and keep going.”
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How-to Establish a Well-Rounded School Résumé
A quality education is priceless. Lessons 
learned in the classroom are vital to 
students’ long-term success, serving as 
a foundation as young adults transition 
from the role of student to professional.

An academic résumé is a great vehicle for young people to illustrate 
how well-rounded their educational experiences have been. Such 
résumés also give college admissions departments a snapshot of 
students’ accomplishments, hobbies and extracurricular activities. In 
fact, the National Society of High School Scholars says there are certain 
criteria that colleges and trade schools look for in students — and 
things graduate schools may look for in university students who hope to 
do postgraduate work. Recognizing these attributes can help students 
better prioritize their time as they look to build strong résumés.

• Grade point average: The NSHSS says some colleges will 
recalculate students’ GPAs based only on core subjects, such 
as math, language arts, social studies, science, and foreign 
languages. It is essential to do well in these core subjects.

• Advanced placement classes: Many schools weigh honors or AP 
classes more heavily toward GPA or acceptance requirements due to 
their rigor. AP courses often translate directly into college credits, 
which can make them even more valuable to high school students.

• Extracurricular activities: Schools and even future employers look 
at more than just test scores and GPAs. In a competitive admissions 
climate, colleges will weigh the entire picture of a student. Someone 
who was heavily involved in sports, clubs and peer-run groups like 
scouting organizations may find that such participation is what sets 
them apart from other applicants. Pick extracurricular activities that 
align with passions rather than just ones that will look good on a 
résumé. According to Christine Chu, a premier college counselor at 
IvyWise, a New York-based education consulting company, students 
who demonstrate grit, authenticity and integrity stand out.

• Well-crafted essay writing: Essays give students an opportunity 
to tell their unique stories in ways a résumé cannot. An essay 
should be highly personal and thoughtful, and also present 
students as a real person. Students should write essays even when 
they are optional, as the essay can be a window into what makes 
applicants tick. It is important for students to continually hone 
their essay-writing skills, which they can ultimately utilize to make 
a strong impression with university admissions departments.

• Depth, not breadth, of experience: Students should focus their 
passions on a few select activities over widespread participation 
in many different ones. Activities that carry over into academic 
focus and a future major may be especially valuable.

It’s never too early for students to start building their school 
résumés. Achievements in and out of the classroom can lay 
the groundwork for both short- and long-term success.

Colleges extending test-optional practices
For upperclassmen, the 
prospect of graduation is 
never far from the mind. 
Graduation marks the 
culmination of years of 
hard work and dedication 
in the classroom. 

Graduating involves various steps, and 
testing is part of that equation, particularly for 
people who are planning on attending colleges, 
universities or going on to pursue advanced 
degrees. Standardized test requirements are 
slowly disappearing from schools’ criteria for 
admissions. The COVID-19 pandemic may 
have helped accelerate that disappearing act. 

According to Edmit, an educational financial 
planning resource, says the concept of a test-
optional school is not new. Since the mid-
2000s, various universities have included test-
optional clauses in their admissions policies. 
This means that students’ standardized test 
scores are not reviewed as part of the college 
application process. The standardized tests 
that are normally part of admissions reviews 
include the SAT , which debuted in 1926, and 
the ACT, which has been around since 1959.

In lieu of COVID-related postponements or 
cancellations of standardized tests, a greater 
number of schools have announced they 
won’t require future applicants to submit 
test scores with their applications. While 
some are saying this is a temporary revision 
to the process, other schools are calling it 
a pilot program for the next few years.

Seventy-two percent of colleges and 
universities adopted test-optional policies for 
the 2021-22 school year, and some schools 
are now extending that policy for the next 
one to two years, indicates IvyWise, an 
educational consulting company. Some of 
the schools that have suspended the SAT 
and ACT requirements, at least for the time 
being, include Cornell University, Penn 
State, Williams College, Amherst College, 
Boston College, and Columbia University. 

Many students have been hit hard 
by the pandemic and removing testing 
requirements means they do not have to 
face another challenge, especially in light of 
reduced testing capacities and a scarcity of 
test availability. The education and school 

resource Grown and Flown says a surprising 
side effect of test-optional amendments at 
selective universities is that applications 
have increased. Harvard announced it 
received more than 57,000 applications for 
the college class of 2025, which marks a 42 
percent increase from the previous year. 

Schools have modified admissions 
requirements in recent months, including 
removing standardized test scores 
from the equation. It is always wise to 
consult with the admissions department 
of schools to learn if their admissions 
requirements have been updated.
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Keystone College is a leader in providing 
quality, relevant, and affordable 

programs. With a degree from Keystone, 
students will have more job 

opportunities and earning potential. 
Keystone delivers a Giant education!”

President Tracy L. Brundage, Ph.D.

LowestTuition  GiantEducation

keystone.edu

Disclaimer: Keystone College has the lowest four-year private college tuition for a full-time undergraduate student as of November 2021.

“

$14,950
Starting Fall ’22

Tracy Brundage, Keystone College President
By Kevin Carroll
kcarroll@timesleader.com

LA PLUME — Through the twists and turns of a crazy, COVID-impacted 
school year, one thing never wavered for the students of Keystone College and 
their president, Dr. Tracy Brundage: their pride in the school they call home.

“I believe our Keystone pride really shone through this year,” Brundage 
said. “People became vaccinated, wore masks, and generally cared for each 
other’s well-being from the first day of school in late August through the 
end of finals in mid-December…that’s really what I’m most proud of.”

Much like 2020, the prevailing story for Keystone College, as it was for just 
about any college, was the coronavirus pandemic and its continuing effects.

While the year prior saw lockdowns and a general uncertainty 
about what the best way to handle higher learning safely was, 2021 
saw universities and institutions adapt and make the necessary 
adjustments to continue to thrive in this new setting.

As the fall semester comes to an end, Brundage reflected 
on the year and commended both her staff and her students 
on a job well done navigating the pandemic.

“Overall, it was great to be together again even as we dealt with the ever-
changing nature of the pandemic,” Brundage said. “Thanks to the efforts of 
everyone — our students, faculty, and staff — we had a successful semester 
both in the classroom and in our many athletic and extra-curricular programs.”

Keystone resumed in-person classes this semester, while 
remote classes were available as an option for students and as 
a mandatory exercise for those few students who chose not to 
receive the COVID-19 vaccine when it was made available.

Brundage noted that 91 percent of Keystone students have been 
fully vaccinated, to go along with 99 percent of faculty and staff.

“We asked everyone to do as much as possible to provide 
the safest possible campus environment,” Brundage said. “Our 
students responded to that message and we are very grateful.”

While Brundage noted that online learning had become 
extremely useful in certain aspects of education, and had become 
a staple of the learning experience out of necessity during the 
pandemic, it wouldn’t necessarily be the norm going forward.

“While we understand and strive to meet the changing needs 
of our students, we are not primarily an online college,” she said. 
“We want to give our students a complete, in-person undergraduate 
experience in the classroom, on campus and in the community.”

The experience has been one that Brundage has been building since she 
took over as president of Keystone College, back in the summer of 2018.

She was elevated to the office of the President after serving as the 
school’s provost and vice president for academic affairs, and came 
to Keystone after a long stretch as vice president for workforce 
development at the Pennsylvania College of Technology.

Brundage arrived on campus boasting a huge wealth of 
experience and knowledge in terms of higher learning and 
workforce development, while also boasting Scranton roots and 
a love for the area that has remained as strong as ever.

Even as Keystone remained laser-focused on the safety and welfare 
of its students through the pandemic, 2021 was also a banner year for 
Keystone in a number of ways related to the growth of the college.

This past year, Keystone entered into a dual admission agreement with 
Luzerne County Community College, which allows LCCC graduates to 
gain admission into Keystone bachelor’s degree programs as juniors.

Keystone also added five new degree programs in financial 
planning, data analytics, e-sport and gaming management, public 
administration and supply chain management, while also providing 
apprenticeship opportunities for students who work.

“This ‘earn and learn’ model is a valuable experience, 
particularly in these disruptive times,” Brundage said.

In the athletic department, the Keystone College football 
team began its first season of full-time varsity competition 
this fall in the Eastern Collegiate Football Conference, and a 
new athletic fieldhouse was opened on campus, as well.

Yes, despite the hurdles, Keystone enjoyed yet another successful 
year under Brundage’s leadership. Looking ahead to next year and 
the years beyond, Brundage has big plans for the college.

“We’re going to continue our mission of making a 
Keystone a great place for students to realize their dreams 
in whatever field they choose to pursue,” she said.

One tangible addition that Brundage was able to mention: 
in 2023, she anticipates that Keystone will be launching a 
new bachelor’s degree program in health science.

Most importantly, Brundage will look to keep building her 
relationship with the student body and continue striving to 
make Keystone College the best place it could possibly be.

“At Keystone, we succeed by caring about and interacting with our 
students on a personal level each and every day of the year,” Brundage said.

“We’ve done that in the past and we’re going to 
continue that into 2022 and beyond.”

Photo courtesy of Keystone CollegeDr. Tracy Brundage, president of Keystone College.
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